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Theatre students deceived 
by 1 eannette van Eldik 
Douglas College students 
enrolled in drama this seme-
ster found out after the 
course had been going for a 
couple of weeks that the two 
year drama program adver-
tised in the college calendar 
would only be offered as a 
first year course. 
"Theatre is the only pro-
gram in the division (fine 
arts) that does not offer 
second year subjects," Len 
Whitely, director of fine arts 
said last week. 
Most of the students felt 
they needed the second year 
before they are able to obtain 
experience or professional 
training. Many of the stu· 
dents plan to go to the 
United States where they can 
transfer to the University of 
Washington after one or two 
years, but the students can't 
afford to take any more years 
there than is necessary. Af-
ter the first year at Douglas 
College many students have 
been attending Langara 
where Douglas College 
drama courses are not credi-
table. These students are 
then required to start over 
again. 
Dorothy Jones, drama in· 
structor, said that in the 
second year, if there was 
one, many of the courses 
would be open with no pre-
requisites. This would not be 
limited to only second year 
students. 
Don Porter, dean of in-
struction, said enrollment 
must justify adding new 
courses. "We try to adhere 
to programs with the great· 
est number of people en-
rolled." 
Currently the drama pro-
gram has 18 students • 14 of 
them are full time. But the 
Interior Design programs 
only has about eight to 12 
students and Fashion Design 
has only eight students en-
rolled at the second year 
level. 
Porter said that this is 
probably because not all the 
courses are specialized for 
the programs. "We try to 
have very few prerequisites 
(in second year courses) and 
have an enrollment in the 
second year of about 25-30 
people," Porter said. 
Jones said that in 1973-74 
the drama department was in 
a state of suspension under a 
different instructor. They 
then took a second look at the 
drama department and intro-
duced a two year program 
which was drawn up, ap-
proved, and listed in the 
calendar. "We've come 
quite far in the last few 
years," she said. 
Bill . Day, dean of curri-
culum, said they are deve-
loping the drama program 
very slowly since the initial 
program didn't work out. A 
few years ago, the two year 
program was set up, but 
there was a lack of 'satis-
fying' curriculum and mo-
ney. The drama program 
offerings have just been 
changed formally to a one 
year program, he said. 
Whitely said, "A second 
year is difficult to implement 
because of a lack of space 
and funds." 
Assistant Bursar Bob Lis-
son said that if there is suf-
ficient demands for the 
course we draw up the funds. 
This usually means cutting a 
class. 
The drama program is 
held on the Coquitlam cam-
pus and the students feel like 
they're in a very isolated 
community. They feel that no 
one knows about the drama 
cont. on page 2 
Press barred 
by Jones 
by Keith Baldrey 
Donovan Jones, director of 
the Liberal Arts Division at 
Douglas College, last Tues-
day barred a member of the 
Other Press from attending a 
divisional budget meeting 
held on New Westminster 
campus. 
Jones claimed that the 
meeting concerned confiden-
tial personnel and financial 
matters and, according to the 
collective agreement be-
tween the faculty and the 
college, the press is not 
allowed to attend such meet-
ings. 
But a majority of the 
faculty members present at 
the meeting argued against 
Jones' decision, saying they 
felt that the topics of the 
meeting were not confiden-
tial and should be open to the 
ublic. 
Jones threatened to cancel 
the meeting before it began 
if the reporter did not leave 
and said he would send the 
budget to the college without 
the faculty members' ap-
proval if the meeting ended 
at that time. 
One faculty member pre-
sent, Jean Buzan of the 
gerontology department, left 
the meeting to phone George 
Wootton, principal of Doug-
las College to discuss the 
matter. Wootton told Buzan 
over the phone that he 
supported Jones' decision. 
The reporter then left the 
meeting. 
Jones' action follows the 
publication of a story in the 
Other Press last week in 
which some members of the 
division criticized his leader-
ship. 
cont. on page 2 
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Proud snowman poses with his creations in courtyard of New Westminster campus. 
Course calender 
' 
found misleading 
by Brian 1 ones 
The Douglas College ca-
lendar, an outline of course 
offerings, has come under 
heavy criticism for its misin-
formation and inconsistan-
cies from three different 
sources this week. 
Drama students have com-
plained that the course ca-
lendar was misleading in 
statements that Douglas Col-
lege theatre arts program 
was a two year cours, when 
in fact it was only one. 
While in another case, 
thirty English students were 
upset over the fact that their 
request for an English course 
listed in the calendar was 
refused, although the calen-
dar states that a course will 
be offered if sufficient stu-
dents so demand. 
Student council president 
Dave Johnston stated that 
the calendar is inconsistent 
when stating pre-requisites 
and transferability for some 
courses and not others. 
"The calendar is a good 
idea, but with all this misin-
formation it is not much 
bloody good (and) it is time 
for a serious study of the 
calendar," Johnston stated. 
The calendar outlines the 
theatre arts program in fou1 
divisions explaining in detail 
the courses the student could 
expect to receive each se-
mester. It was not until the 
semester was a few weeks 
old that the students learned 
that their program would be 
only on~ year _long. 
Bill Uay, dean of curri-
culum; said that there had 
been trouble implementing 
the drama program as it was 
first drawn up, both in terms 
of curriculum and funding. 
Consequently, he said, we 
have had to change the 
program to a one year of-
fering. 
Earlier this semester, thir-
ty English students banded 
together to sign a request for 
an English course (319) that 
was listed in the calendar, 
but not offered at present. 
The request was refused by 
the English department with 
the explanation that there 
was no funding available and 
the addition of the course 
would cause unnecessary dif-
ficulties by cutting one . 
course for another. 
Day explained that the 
college, until a few years 
ago, had kept money in the 
budget to accomodate such 
requests, however, as of 
late, because of Victoria's 
tight budgetting the college 
has not been able to afford · 
such a luxury. 
The college has tried to 
leave as many courses on the 
offered list as is possible, 
Day said, because once they 
are removed it is a long 
process to have them offered 
again. 
Don Porter, dean of in-
struction, stated that the 
college should try to honor 
its commitment in the calen-
dar, however, ·he doubts if 
the college could meet this 
request on such a short 
notice. 
The request was first sub-
mitted by the students to the 
English department in early 
September. 
Director of the English de-
partment, Bob Lowe, said he 
received the request after 
course scheduling for the 
spring term had started and 
that the course would not be 
offered. 
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No more pictures 
of apartheid 
The Polaroid company has 
cut off business relations 
with ~outh Africa following 
the revelation that their/o-
laroid film was being sol to 
the South African govern-
ment. 
This marks the ffrst time a 
company has pulled out of 
South Africa for political 
reasons. 
Allan Burch, public rela-
tions director for Polaroid of 
Canada said Thursday the 
action was taken because the 
South Africa government 
was using Polaroid identifi-
cation systems to produce 
pass books which every black 
citizen must carry - a perpe-
tuation of the South African 
apartheid policy. This prac-
tice is against the corpora-
tion's anti-apartheid policy. 
The use of I.D. systems 
was discovered in 1971 by 
Polaroid and as a result, a 
delegation of executives was 
sent to South Africa to 
investigate. The corporation 
then instructed their agents 
(distributors) Frank and 
Hirsth to discontinue sales of 
all products to the govern-
ment. 
This was done and an 
agreement was drawn up 
between Polaroid and their 
department because of a lack 
of publicity resulting from 
the campus location. 
Jones said, "We need to 
be where the arts are flour-
ishing and it's not here. 
We're very isolated. Theatre 
is happenang in Vancouver." 
She felt it would be bene-
ficial for the students to be 
located in New Westminster 
or Richmond. 
Jones said that Eric Green 
has set up a professional 
theatre in New Westminster 
which is close to being ready 
has been 
cont. from.page one 
After the meeting,_ the fa-
culty members disclosed that 
no confidential matters were 
discussed. On Thursday, 
John Reed, a faculty member 
who also attended the meet-
ing, sent a memo to Jones 
and copies were sent to all 
those who were at the meet-
ing. 
The memo outlined sec-
tions of the collective agree-
ment between the college 
and the faculty association 
which concerned "open 
meetings". According to one 
section of the agreement, 
"All scheduled meetings of 
the college shall be open 
meetings, except ••• when 
personnel, financial or other 
matters require that the 
meeting be considered con-
fidential." 
Reed's memo states, " 
budget buil~ing is not a con-
fidential process at the divi-
sional level. Indeed, no sa-
lary dollar figures were dis-
cussed." 
"Second, the meeting was 
not designated 'closed' as 
per the contract. 
"Third, the contract does 
South African government 
did not - receive any other 
products manufactured by 
' Polaroid. 
The corporation blames 
the agency for the sale of the 
film for use in the I.D. 
system, thus violating the 
1971 agreement. 
A spokesperson for Frank 
and Hirsth, in an interview 
with CBS T.V. on Nov. 23, 
claimed the sale was done 
through retail outlets. He 
further stated that they were 
only the distributors and 
could not regulate such retail 
sales. The spokesperson 
went on to say that this was 
an unfair move on the part of 
the Polaroid corporation. 
Polaroid's agreement was 
quite cl~ar and outlines cor-
poration policy towards apar-
theid and sales to a govern-
ment that supports apar-
theid. 
The corporation is on re-
cord as stating that they 
"abhor the policy of apar-
theid implemented by the 
South African government." 
Polaroid has been known 
as a progressive corpora.tion 
in South Africa because of its 
"equal pay for equal work" 
policy regarding black work-
ded. Its main purpose is to 
promote Canadian theatre. 
She has suggested to them 
that Douglas College stu-
dents work with his profes-
sionals and he seems favor-
able to the idea. 
Another reason the stu-
dents dislike the campus is 
because of the traffic con-
gestion from the Lower 
Mainland and Coquitlam. 
Many students are from the 
Surrey area and the bus ser-
vice is very poor, expecially 
from 
\ 
not specify who is to deter-
mine the designation of a 
meeting. Normally, the de-
si&tnation of a meeting is 
determined by the partici-
pants as per Roberts Rules of 
Order." According to Ro-
berts Rules of Order, the 
members present at the 
meeting vote on allowing the 
press to attend. 
Five of the eight members 
at the meeting indicated 
after the meeting that they 
would vote to allow the re-
porter to stay if such a vote 
was taken at the meeting. 
Jones has refused to talk 
to the Other Press on any 
matter concerning his divi-
sion. However, he did say 
that the press will not be 
allowed to attend any Liberal 
Arts meeting, including the 
next one to be held on Dec. 
5. That meeting is a regular 
meeting of the division and it 
is expected that no budget or 
personnel matters will be 
discussed at that time. It has 
been learned that the meet-
ing will probably be con-
cerned with the unrest within 
the division. 
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Computers choose careers 
by Marianne McKave 
It may not be long before 
computers become useful job 
counselling tools. In fact, the 
CHOICES computer system, 
designed by Phil Jarvis, is 
showing its worth through-
out the Lower Mainland right 
now. 
CHOICES-the Compu-
terized Heuristic Occupa-
tional Information and Ca-
reer Exploration System, de-
veloped to help people select 
jobs, is stored with records of 
jobs, wage expectancy, edu-
cation needed. and job loca-
tions. 
"We have a terminal in-
stalled in our New Westmin-
ster Manpower Centre at the 
moment, as a part of a pilot 
project." stated supervisor 
Sheila Powell. 
"We've had one of the 
several (terminals) that are 
operating in the Lower Main-
land since the first part of 
October, the purpose of this 
pilot project being to test the 
efficiency of the computer." 
She stressed the fact that 
there is more to the CH 
OICES system than mere 
plugging away into a com-
puter terminal. 
"The main aspect of each 
individual's program is the 
preparatory counselling be-
fore hand. At least an hour 
and a half of preparatory 
counselling takes place be-
tween the counsellor and the 
individual and this is mainly 
to analyse the general inte-
rests, aptitudes and level of 
education of the person, so 
he can develop something 
logical to input." 
The people that have tried 
the computers have been 
carefully selected with each 
having been well prepared 
by a cousellor before hand. 
"So far, about 30 people 
have tried our computer. The 
entire process takes over two 
hours, from the preparatory 
counselling, to the follow-up 
_discussion of the results." 
The project will be moved 
to Ontario at the end of this 
year and on January 30 of 
next year, a meeting of the 
Treasury Board in Ottawa 
will determine whether or 
not to apply the computer 
system permanently, with 
a main terminal in Ottawa. 
"We're at a very prelimi-
nary stage right now, sorting 
out any drawbacks the com-
puter may have," Powell 
speculated. "It's impossible 
at this point to define its 
success." 
There are other computers 
throughout the Lower Main-
land - some even at the high 
school level. "The ultimate 
aim," remarked Sheila, "is 
to get the computer in at the 
high school level. This is 
where the whole perspective 
of getting -a job develops and 
where the most counselling 
is needed." 
At the Surrey Manpower 
Centre, Carolyn Flaherty de-
scribes the computer as a 
"computerized library of in-
formation that is constantly 
being updated." 
The computer at the Sur-
rey Manpower Centre has 
been in operation since the 
last week in September and 
has been used by Douglas 
College students, North 
Delta Senior High School 
students and various man-
power clients. 
"Because the project is 
being so closely watched, 
and because the statistics 
will determine further use of 
the system, the people cho-
sen to use the computer are 
carefully selected and dealt 
with here and at all the other 
places." 
Flaherty explained four 
approaches to the computer 
that people may take. 
"First, there is the 'ex-
plore route', for the person 
who doesn't know what he 
wants to do. Here, he can 
look at a whole realm of 
careers." 
"Then there is the ·spe-
cific route', where the person 
knows what he wants to do, 
but wishes to know all the 
information about training, 
placement and wages." 
"The 'compare route' 
takes jobs and will actually 
compare them in terms of 
their position. For instance, 
how a dental hygenist's job 
would compare with that of a 
nurse or a doctor." 
"Fin ally, there is the 're-
lated route', where jobs are 
dealt with interms of how 
they relate, in respect to 
wages, training and availa-
bility." 
The reactions of the people 
after using the computer 
were generally positive. 
"Some people are actually 
overwhelmed," Flaherty re-
marked. "A few people come 
out thinking rather nega-
tively, though. These people 
are really still undecided, 
and need more counselling." 
"The one really good point 
about the computer is that it 
forces people to make deci-
sions, because every ques-
tion requires an answer." 
Flaherty thinks that many 
people have the wrong con-
ceptions of the working 
world. 
"A major problem with 
many people is that they 
sometimes fail to be aware 
that there is more to a job 
than just the wage and 
wondering 'will I fit it?'. To 
be happy personally, people 
need to work at something 
they personally like to do." 
If the project is successful, 
and Flaherty is optimistic, 
the computer system will 
find itself working in close 
collaboration with counsel-
lors and the process of 
finding a job will begin 
where it should -- in the high 
schools. 
English teachers 
lacking literary skills 
by Marianne McKave 
In the training of English 
teachers, the importance of 
literary skills and language 
study is often bypassed. 
This was the point brought 
up by Joyanne Landers and 
John McVicker, of the B.C. 
English Teachers Associa-
tion at the committee's· pub-
lic hearing in Vancouver 
Nov. 19. 
"English teachers must be 
trained to teach literacy skills 
but most of them got into 
teaching through a love of 
literature," said Landers. 
This came about due to the 
fact that the majority of 
English teachers have been 
trained in the English De-
partments of university fa-
culties of arts, instead of fa-
culties of education and they 
receive virtually no grammar 
or composition instruction. 
"At present, they have to 
go out and find ways of 
learning these things--they 
are not being taught," added 
Landers. 
The Abbotsford school 
board submitted a brief to 
·the committee, which dis-
cusses the basic training of 
teachers. 
"Our board submits, in 
the strongest possible terms, 
that no secondar! teacher 
can be considered adequate-
ly trained unless he/ she has 
received and completed sa-
tisfactorily the basac training 
provided in such courses," 
the brief said. 
Brian Hambley, chairman 
of the Abbotsford school 
board, said that all teachers, 
not just English teachers, 
need a good background in 
literacy skills. 
In regard to this, Judi 
Madley, B.C. director of 
Canadian Parents for 
French, · feels that French 
teachers also need to be 
better trained. 
"There can be no French 
teaching .without French tea-
chers and there are not 
enough qualified French tea-
chers to handle the expan-
sion we are seeing in B.C." 
She also told the com-
mittee that all teachers 
should have training in a 
second language, as she says 
that in many schools through 
out the province, they are 
having to "provide intensive 
in-service training to in 
rested teachers with little 
knowledge of the 
language." 
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Que. students 
demand 
free education 
MONTREAL (CUP)- A peti-
tion drawn up by the central 
council of L' Association Na-
tionale des Etudiants du 
Quebec (ANEQ) to be sub-
mitted to the Quebec govern-
ment is currently making the 
rounds of Quebec's post-
seconday institutions. 
The petition outlines de-
mands ratified at ANEQ's 
national conference in Que-
bec City in October, which 
include: 
-abolition of tuition fees 
-free education supplies, 
such as books, lab equip-
ment; 
-independent status for all 
post-secondary students; 
-non-resident status for 
students as soon as they 
leave their parents' home 
and 
-consideration of the real 
savings students accumulate 
during the summer. 
Alan Lajoie, an executive 
of the Loyola Students' As-
sociation and a member of 
ANEQ's central council, said 
he would like to see a "true 
loans and bursaries system 
that's practical for stu-
dents." 
He was particularly critical 
of the current ruling that a 
student must have been at 
least two years in the labour 
force to be considered inde-
pendent of his or her pa-
rents. 
Due to this ruling, said 
Lajoie, "_one quarter of the 
money that students need 
must be paid by the pa-
rents." 
Mark MacDonald, Sir 
George Day Students Asso-
ciation Vice-President, and a 
central committee member 
thinks students "will agree 
in principle" with the peti-
tion. 
Asked about the likelihood 
of the Quebec government 
abolishing tuition fees, Mac-
Donald said, "we think it can 
be done; it's nothing unreal-
istic." · 
Lajoie said free tuition for 
students would cost the go-
vernment between $50 and 
$60 million, which is less 
than one per cent of the 
provincial government's 
budget. 
"There are many areas 
where the government could 
get the money that is 
needed," Lajoie added. 
,, 
Save the seals'' 
threatens the lriuit 
FROBISHER BAY(NDSCUP) 
1The campaing against seal 
hunting is enjoying a world-
wide success which threat-
ens to take awav the liveli-
hood Qf Inuit in northern 
Canada. 
A spokesperson for the 
Inuit Tapirisat, the associa-
tion of Inuit, many of whom 
earn their living selling seal-
skins, says that fur prices are 
down by two thirds. The 
situation has become so des-
perate that the Inuit have 
turned to the federal govern-
ment for emergency assis-
tance. 
Conservationists are deep-
ly conc~rned that certain 
species of seals, including 
the harp seal, are in danger 
of being wiped out -- not by 
the native hunters, but by 
larger commercial opera-
tions. The spokesperson 
claims that the adult seals 
his people hunt are not in 
danger of extinction , and 
wishes that the people who 
are qoycotting seal coats 
.would learn to distinguish 
between those seals that are 
endangered and those which 
are not. 
Conservationists in the 
Gulf of St. Lawrence drew 
similar criticism last year 
when they interfered with 
the sealing operations of 
Newfoundland fishermen 
whose winter income de-
pends on th~ sale of seal 
skins. 
Fees withheld 
SHERBROO.KE (PENN1 
CUP)--The student federa-
tion at University de Sher-
brooke (AFEUS) is advising 
students to withhold tuition 
fees until the administration 
justifies a S 10 fee increase it 
levied earlier this year with-
_out consulting students. 
AFEUS is advising stu-
dents to put the fees into a 
bank and "profit the interest 
until there are new develop-
ments". Only 400 of the uni-
versity's 5,000 students have 
paid fees so far. 
The fee increase is the 
second in as manv vears. The 
administration d-id not con-
sult students before announ-
cing either increase. 
An AFEUS spokesperson 
said reasons for the admini-
stration's secrecy on the 
question lie in an "ultra-
secret" document written by 
an assistant to the univer-
sity's vice-rector. 
The Sherbrooke adminis-
tration is currently under fire 
from the AFEUS, professors, 
and support staff unions for 
changes in the university 
charter it attempted to have 
passed secretly in the Na-
tional Assembly this sum-
mer. 
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Anglos misunderstood 
MONTREAL (CUP)- Quebec 
student union (ANEQ) offi-
cials predict continuing fric-
tion between the association 
and a grouping of English 
college student unions un- -
less there are "changes" in 
the group. 
The Caucus of Anglophone 
Post Secondary Schools 
(CAPSS) groups eight anglo-
phone CEGEP campuses 
which are not members of 
the provincial association. 
Earlier this year, CAPSS 
demanded special status 
within ANEQ as the condi-
tion for its ·members joining. 
"People have grossly mis-
understood CAPSS," onere-
·presentative from Mariano-
polis College in Montreal, 
said. "Con.trary to reports 
lately, we did not purposely 
make demands to ANEQ 
knowing they would be 
turned down, nor have we 
rejected joining ANEQ." 
CAPSS was originally 
formed to deal with Quebec's 
controversial G TX report, 
which is to restructure the 
province's community col-
leges. Since then, the caucus 
has drawn up a document 
outlining English students' 
stand on the government's 
language legislation. 
ANEQ representatives cri-
ticize CAPSS for keeping 
English students out of the 
provincial association. While 
CAPSS representatives claim 
there are issues particular to 
English students and that 
ANEQ cannot accomodate 
these. 
"The issues that are par-
ticular to anglophone stu· 
dents are why we unite," 
explained one CAPSS repre-
sentative. "It's not racist, 
it's rea lis tic." 
However, ANEQ officials 
say that "if more English 
organizations joined ANEQ, 
then we could deal with 
those problems." . 
"We could see a reason 
for CAPSS within ANEQ. 
There will undoubtedly be 
questions somehow relating 
to language. There has to be 
a voice from places where 
there's a voice to be heard." 
Students support Que. rights 
TROIS RIVIERES(PENCUP) 
--Recognizing the fight of the 
Quebec nation to have a 
sovereign state, delegates to 
last month's congress of the 
Quebec student association 
(ANEQ) voted to condemn 
any "campaign by the fede-
ral government, or anyone 
else, to deny the right of self-
determination to Quebec. 
m making the "his-toric de-
cision." 
The delegates accepted a 
central council document 
which poses questions like 
these: "Where will this in-
dependence go? Is it limited 
from these . efforts? Will it 
only be multinational com-
panies which will gain?" 
asked the document. 
to the constitutional level? Is 
it accompanied by a true 
project to regain our terri-
tory, resources and cul-
ture?" 
According to the resolu-
tion adopted, ANEQ will not 
propose a position on the 
national question to its mem-
bers, because ANEQ is a 
The delegates also agreed 
it was impor~ant for students 
to make a choice before the 
upcoming referendum, and 
that students should con-
sider a number of questions 
ANEQ also asked whether 
independence would mean 
sacrifices by youth and work-
_ing people. "Who will profit 
"student association group-
ing Quebec students on a 
syndical base, and not on a 
political one. It counts a-
mong its members those who 
are opposed to indepen· 
dence." 
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The future doesn't \) ~ ·"~~"""'~ • I 
come with a written guarantee. \ 
Not even if you're more intelligent 
than average. And have the. will 
to succeed. 
But we can give you an edge. 
The professional edge. 
With the only study program 
designed specifically to prepare you for 
the profession of tv\anagement 
Accounting. 
You will gain more than a thorough 
grasp of accounting, information 
systems and cost analysis. We also 
provide a brdad range of management 
skills and insights. 
So you learn to work with figures, 
from the management viewpoint. To 
help plan future developments. 
Compare alternatives. Monitor progress. 
And measure results. 
That's why so many men and women 
who earn accreditation as RIA 
tv\anagement Accountants also earn 
a central role on the management team. 
As you'd expe<:t, it's a demanding 
study program. 
Professjonal scope and opportunity 
never come easy. It typically requires 
five or six years of evening lectures or 
home study combined with on-the-job 
experience. But many students who 
have completed equivalent post-
secondary studies have finished the 
RIA program in less than two years. And 
you benefit long before graduation 
because you apply during the da'y, what 
you learn during the evening. 
For information on Winter enrollment, 
contact the Society today. 
Society of Management Accountants ~~I .d · Suite 401 - 750 West Pender Street 
Vancouver, B.C. V6C 217 
Telephone 687-5891 ./ 
;;;;;;;;;;;;;;;~ 
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Pottery.Club 
five years old 
by Myrtle Winchester 
For the past five years a 
pottery club has been in 
operation at the Surrey cam-
pus, its main purpose being 
to promote an interest in 
ceramic activities to students 
of Douglas College. 
The present membership 
is approximately 125, but 
new members are being ac-
cepted. Although some 
knowledge of ceramics would 
be helpful, it is not necessary 
as instruction is given at the 
meetings. 
Jan DeHaan, president of 
the club, said that the club is 
primarily to be a learning 
experience for everyone, as 
opposed to a social club. 
Meetings are held every 
two weeks and the notices for 
these meetings are posted in 
the art-ceramics building on 
Surrey campus. The use of 
all materials and equipment 
are provided free to mem-
bers. 
An exhibition of pottery 
will be held in December to 
permit all members to dis-
play their work and discuss it 
with viewers. There will also 
be a demonstration of hand-
building, wheelwork and 
glazing. The viewers will be 
able to see bisqued Raku 
pots glazed and fired, exa-
mine equipment and ques-
tion members. 
Also in December, Walter 
Drohan will hold a ceramics 
workshop which will be free 
to members, but others will 
be charged. The purpose of 
the workshop will be to 
promote excellence in the 
·craft and to encourage mem-
bers to maintain a high 
interest in it. 
Once a month, during the 
spring and fall semesters, a 
series of films and slides will 
be shown to demonstrate 
ceramic techniques. These 
will be shown during the day 
and are free and open to club 
members and Douglas Col-
lege students. 
Also planned for club 
members is a ceramics semi-
nar in February at Malaspina 
College, a field trip to Seattle 
and in the spring a trip to 
San Francisco . · 
Surrey cafeteria 
-on the way up 
by Myrtle Winchester 
The "unhealthy and unap-
petizing" state of the Surrey 
campus cafeteria is a sore 
point with most Douglas 
College students these days, 
but things are looking up as 
it may be remodelled by the 
Interior Design class. 
For the time being though, 
one must make the best of 
what they've got. Surrey 
student council seems to be 
trying their best to make the 
cafeteria a pleasflnt place to 
sit in. 
Patrons of the cafeteria 
may now ·enjoy listening to 
CKLG FM. 99 while they read 
the Other Press or whatever 
they do in the cafeteria (few 
people have the stomach to 
actually eat in the cafeteria). 
The student council has 
added a stereo system to its 
office and hooked it up to 
speakers in the cafeteria and 
most people are pleased with 
the addition. There have 
been some complait.lts that 
there is not enough . disco 
music on FM 99, though, but 
there is a solution to this 
problem: Install a stereo in 
the daycare centre and have 
it broadcast 14 CFUN. 
And while you're enjoying 
the music you can play Back-
gammon. The boards are 
available at the student 
council office (the only door 
on that side of the cafeteria 
which does not lead to a 
washroom) and all that is 
required to obtain one is to 
leave a small dt;posit: your 
student card. Now one can 
not complain that student 
cards are useless except as 
library cards. 
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NUS cards not dealt 
by Colleen Glynn 
The National Union of 
Students (NUS) card-sending 
campaign protesting unem-
ployment to Prim'e Minister 
Trudeau has gotten off to a 
bad start at Douglas College. 
. The cards, which were 
ordered by student council 
about a month ago, have not 
yet arrived and student coun-
cil has not received any word 
on why they havt; not been 
sent or when they can be 
c;:oquitlam 
expected. 
Dave Johnston, president 
o.f student council says he 
will write another letter re-
ques'ting the cards, but 
states that from what he's 
heard, "Trudeau is ignoring 
the cards completely. " 
Because of this attitude on 
the p~rt of the Prime Mini-
ster, johnston feels a pro-
vincial campaign against un-
employment would be t,nore 
effective than the nattonal 
card-sending campaign 
sponsored bv NUS. 
"The B.C-. Student Fede-
ration (BCSF) has a lot of 
unemployment campaigns 
planned ••• especially for the 
sum'mer," said Johnston ; " 
This is where all the action is 
going to be." 
But then again, Dave, 
maybe the cards have been 
sent and the RCMP is just 
taking a look at them. 
Campus needs more space 
by Jeannette van Eldik 
Douglas College has -ap-
proached Riverview hospital 
with recommendations to the 
administration for more 
space on the Coquitlam cam-
pus for new programs, Bill 
Day, dean of curriculum 
said. 
Half of the main building 
the college uses is part of 
Riverview's residential area 
and the other half is for 
instruction. The problem is 
that the space is not well 
adapted with many classes 
not fit for general purposes. 
Day said, "The regular 
sized classes they have are 
devoted to counselling, ad-
mtsstons, student lounge, 
library and instruction.'_' 
Many rooms are too large 
for classroom purposes and 
. all the regular classrooms 
are used for full programs 
which do not provide any 
space' for new programs. 
They have one other buil-
ding, a former nurses' dor-
mitory where there is some 
instruction going on now. 
"This building has an abun-
dance of storage space (in 
the form of apartments) but 
has little instructional facili-
ties," Day said. "It is illegal 
for instruction." If more 
classes are to be held there it 
will cost a lot of money for 
such things as sprinkling 
systems to be passed by the 
'fire department. 
"Approaches will also be 
made to the ministry of edu-
cation (for more space) and a 
report to the College Council 
will be out soon, although no 
high hopes should be at-
tained," Day said. 
Community coll~ges are 
supposed to serve the com-
mul!ity_ and "we're hardly 
begmnmg to meet the de-
mands of this part o~f the 
~raserValley," Day said. "If 
mcreased space is supplied 
we will be able to relieve the 
pre.ssure from the New 
Westminster campus." 
Maple Ridge inflammable 
Other Press ·infallible 
by Jeannette van Eldik 
Although the Maple Ridge 
campus looks like a fire trap 
and rumor had it that it was, 
Andy Andrews, dean of the 
campus, said it is not and the 
Maple Ridge fire chief has 
confirmed that statement. 
"It isn't as much of a fire 
hazard as the New Westmin-
ster or Surrey campuses/' 
Andrews said. It has been 
inspected by the police the 
fire department and the city. 
There is no smoking al-
lowed in · classrooms, there 
are many fire extinguishers, 
no plugs are overloaded and 
there are no ac..:umulations 
of rags or papers, Andrews 
said. Each class is equipped 
with a smoke detector and an 
exit door leading outside. 
"We're probably as· good 
as an ordinary elementary 
school." 
According to the Maple 
Ridge Fire Chief the old 
elementary school where 
Douglas College classes are 
being held is to be demo-
lished in just over a year, 
which has probably led 
p~ople to believe it was 
condemned. 
Ken McKoy, campus su-
pervisor, said Douglas Cam-
puses meet the building code 
specifications. The .only 
place smoking is allowed is 
in offices where ashtrays are 
provided and in the cafe-
teria. 
McKoy commented that 
they try to keep the halls 
clear of people and things 
but there is one problem in 
the I 00 building with a class 
splitting into groups and 
moving into the halls with 
their chairs. ' 
There is also no vehicle 
parking within 25 feet of the 
building or in fire zones. and 
although they try to avoid it 
they usually have to tow one 
or two cars away a year so 
peoele will get the message. 
Maintenance supervisor 
Wes Gibbon$ said, "Douglas 
College is well protected •. 
The fire department can be 
here in two minutes. It's the 
people that create the hazard 
by blocking accesses." 
Douglas College has a fire 
alarm system which has two 
inspections a year, a water 
system and, in the case of 
Richmond campus, a sprink-
ler system. 
Gibbons dido 't dwell on 
t~e technicalities long, but 
he was quick to point a finger 
at the Other Press. "The 
Other Press oifice is a fire 
hazard. Fires are caused by 
an accumulation of papers,;, 
he said. · 
The Other Press office 
very seldom has 'papers 
stacked in corners' as Gib-
bons said. And if they do it is 
only when they come in and 
are being distributed. More 
of a fire hazard than The 
Other Press office is the 
smoking which is going on in 
classes where no ashtrays 
are provided. 
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buraaby College expands 
course offerings 
by judy Steeves 
For the first time in Ja-
nuary, Douglas College will 
be offering both university 
transfer and credit-free 
courses in Burnaby. 
During the fall semester at 
the college, approximately 
700 of the college's student 
population lived in Burnaby, 
but took courses on cam-
puses in New Westminster, 
Coquitlam, Surrey or Rich-
mond . 
Five university transfer 
credit courses in English, 
Geography, History, Psycho-
logy and Sociology will be 
offered evenings from 7 p.m. 
to 10 p.m. in Alpha Secon-
dary School, 4600 Parker St. 
in Burnaby. 
Dec. 9 is the deadline to 
apply for priority during 
registration at Douglas Col-
lege for all cred.it courses 
such as these. 
The Expository Writing 
(Eng. 100) course will in-
clude the reading an~ study 
of various prose forms with 
emphasis on the writing of 
essays. Classes will be Tues-
day evenings. 
An introduction to the 
physical and human geo-
graphy of the Canadian Arc-
tic, with stress on physical 
environment and resource 
development will be covered 
in The Canadian Arctic 
(Geog 150) on Thursday eve-
nings. 
The basic conditions of 
British North America be-
tween the British Conquest 
and Confederation will b-e 
examined in the Canada: 
1763- 1867 (His ll3) course 
Wednesday nights. 
The Basic Psychological 
Processes (Psy 100) classes 
on Tuesday evenings will 
provide a scientific basis 
subsequent study of pscho-
logy, with the emphasis on 
psychology as a natural 
science. 
Social Causes and conse-
quences of stability and 
change as . they affect class, 
status and power relation-
ships will be studied in the 
Monday night Social Pro-
cesses (Soc 12 5) classes. 
As well, four credit-free 
courses will be offered in 
Burnaby in the Spring Se-
mester. 
On Monday evenings from 
7 p.m. to 10 p.m. Weaving 
with Belsham will be offered 
in the Burnaby Arts Centre 
beginning Jan. 16. This is a 
basic weaving course with 
some experimental work 
done on and off loom. 
On Jan. 19, Children's 
Programs in the Community 
begins. It is offered in co-
operation with the Burnaby 
Parks and Recreation De-
partment, in the Burnaby 
Arts Centre. 
This Thursday evening 
course runs from 7:30 p.m. 
to 9:30p.m. and will provide 
programming ideas for those 
who work with children from 
3 to 10 years of age. 
Creative Thinking: On Be-
coming Genumely Human is· 
an invitation to philosophy 
course being offered in Bur-
naby Central Secondary 
School Wednesday evenings 
beginning Jan. 25. 
This course runs from 7:30 
p.m. to 9:~0 p.m. and wiW 
suggest that philosophy is 
practical and that philoso-
phical values can help in 
day-to-day thinking and de-
cision making. 
Strategies for Single W o-
men will provide an oppor-
tunity for single women to 
look for creative alternatives 
in: relationships wit}) friends 
and family, dating, sexual-
ity, finances a,nd career op-
portunities. 
This course will be held 
Tuesday evenings from 7:30 
p.m. to 9:30 p.m. in Alpha 
Secondary School beginning 
March 21. · 
A new Urban and Regional 
Planning Assistant U pgrad-
ing Program will also begin 
in Burnaby Jan. 23 in Bur-
naby Central Secondary 
School, 4939 Canada Way, 
from 7 to 10 p.m., Mondays. 
The first course will be 
Demographic Data for Plan-
ning Assistants and it is 
designed to upgrade skills in 
definition, location, and ac-
quisition of demographic and 
related data. 
For registration informa-
tion on any of these courses, 
call Douglas College Admis-
sions at 588-6404. 
Job placement officer needed 
by Brian jones 
The need for Douglas Col-
lege to take a close look at 
hiring a full-time job place-
ment officer has arrived, ac-
cording to the Douglas Col-
lege couselling department. 
"We (Douglas College) 
are the' only post-secondary 
educational institute without 
a student placement officer, 
or Manpower office on cam-
pus," said Andre Piquette, a 
Douglas College counsellor. 
At present, Douglas Col-
lege has job placement clerks 
who find students part-time 
jobs to supplement financial 
aid funds, but do not have 
the resources to search the 
job market for possible ca-
reer openin2s. 
According to Piquette, a 
student placement officer 
would be responsible for 
researching the job market 
fields in which Douglas Col-
lege offers career programs. 
Marilyn Smith, director of 
counselling and student ser-
vices said it is time to 
seriously consider the pro-
posal to hire a job placement 
officer and establish a Man-
power office on campus. 
"I think it is already being 
done to a certain extent," 
Smith said, "and we would 
be less than fair to say that 
there has been nothing done 
to date." 
The close look at Douglas 
College's responsibility to 
students in the area of job 
placement has come about 
because of a recommenda-
tion made in a career pro-
gram graduate survey re-
leased last week. 
The s'urvey was com piled 
and researched by two Doug-
las College students, Jean-
nette Oosten and Bill Moran 
and funded by a student 
summer works grant. 
Smith could not say whe-
ther a Manpower office or a 
job placement officer hired 
by the college would be more 
advantageous to the stu-
dents. However, she did say 
that the college must become 
more organized, coordinated 
and aggressive in its attemps 
to place graduate students. 
She also stated that prin-
cipals council had requested 
Oosten and Moran to present 
their report at a future 
meeting, and the report's 
request for a Manpower 
office will possibly be dis-
cussed at that time. 
Piquette, who helped Oos-
ten and Moran as an advisor, 
put the program together, 
agreed with Smith on the fact 
that the job placement ser-
vice was offering to the stu-
dent as much help as is 
possible at the present time. 
Instructors of career pro-
grams usually have connec-
tions in their fields and they 
use them in helping gra-
duates find jobs, Piquette 
said. 
However, he added, an 
instructor can not be ex-
pected to do two jobs. "Be-
sides not all of them have 
connections.'' 
Piquette said the task of 
researching job markets is a 
large one and requires cer-
tain commitments from the 
college. 
One thing a job placement 
officer would be responsible 
for, Piquette stated, is the 
task of carrying out this field 
study that the two students 
just completed. A job place-
ment officer would be res-
ponsible for updating this 
survey every year. 
The report recommends 
that the survey be updated 
every two to three years by 
the student government. 
"This is a recommenda-
tion that I don't agree with," 
stated Piquette, "This 
should be done by the job 
placement officer." 
When a college offers a 
course they should consider 
it their responsibility to fol-
low up on the success they 
have had in placing gra-
duates in that career, Pi-
quette said. 
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Stage hand with prop 
new ~estminster 
Soft powder 
by Marianne McKave 
Those who attended the 
Ski Club Dance at the Arenex 
on Friday night participated 
in the makings of a very 
successful evening. A large 
crowd came out to net a 
considerable profit for the 
club, as they raised a sub-
stantial amount of funds for 
their Ski Trip, in the first 
week of January. 
The club has plans to go lo 
Crystal Mountain, in Wes-
tern Washington, which will 
involve at least 80 members. 
The dance was also suc-
cessful in terms of the music, 
which was provided by the 
group Tank, a well-known 
Vancouver band, headed by 
guitarists Roger Hope and 
Ken Wight. 
Included in some of their 
sets were many Beatles num-
bers, as well as a variety of 
current popular songs. 
The group, headed · by 
manager Nick Gilder, also 
played some of their own 
music. 
"We've actually recorded 
a demo-tape and expect to 
cut an album sometime soon 
in the States. We've just 
recently acquired a new 
drummer and keyboard pla-
yer, so we're still in the 
process of getting our sound 
together, "remarked Ken 
Wight, lead guitarist. 
Their music was backed up 
by a good sound system and 
complemented by a well-
presented light show. 
The group commented on 
the behavior of Douglas Col-
lege students as being "a 
little subdued", in respect to 
their typical crowds. 
"But they're here for a 
good time," said Hope, " 
and for one thing, they're 
always dancing." 
All in all, it was a very 
well-behaved affair, in all 
respects. 
The Ski Club has also 
made plans already for ano-
ther dance in February. 
Scenes of'Tank' from Friday night's successful Ski Club 
dance. 
. 
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our view 
Catch 22 
Confusion seems to be the main c'hain of thought behind! 
th~ college's course calendar. In -a week that saw. two 
separate cases of inaccurate information brought to ltg_~t. 
the college's administration has been unable to do anythmg 
but cast darker shadows over the whole a(fair. 
In one case 30 Douglas College English students who 
had requested' a course be offered back in September, were 
coldly refused in a memo. The excuses for the refusal are as 
consistant as the Canucks. · 
Bob Lowe; director of the English department state.d. that 
he did not receive the students' request for the add1t1onal 
class until late October, when it was too late to be 
implemented into the spring timetable. The student 
request was no doubt a victim of the administration's 
favorite dance - the "back step shuffl • " 
But the real confusion arises from a statement in the 
course calendar which reads that a course will be offered if 
sufficient numbers so demand. 
Now if the administration could only get together on what 
constitutes sufficient demand. Admissions feel the direc-
tors of a division should decide on what is sufficient 
numbers· the directors feel administration should set the guidelin~s, and the administration says 30 students seem 
like sufficient demand and the college should try to appease 
the students' needs, but in this case it is up to the director 
involved. · 
It looks like the game of "passing the buck" has replaced 
the "back step shuffle" as the administration's favorite 
pastime. · 
In another case involving the ~ourse calendar and drama 
students, the calendar again proved to be inaccurate .. 
The calendar states that drama at Douglas College will be 
a four semester program. In reality the co~rse is on~y two 
semesters and the students only became aware of th1s fact 
once the courses had begun. Once again the administration 
pleaded a multitude of excuses. 
All of them meaningless to the stu~en~s who s~ffered the 
consequences of inaccurate scheduling mformat10n. 
Jones proves 
faculty's point 
Recently an Other Press reporter was barred trom a 
Liberal Arts division meeting. The person respons1ble for 
this. is Donovan Jones, the Liberal Arts director. 
The question here is not whether The Other Press w~s 
entitled to attend this q1eeting or not, but the manner 10 
which this decision was reached. 
Jones did not take the initiative to solicit the opinion an.d 
feelings of his faculty and, in fact, refused to accept h1s 
faculty's recommendation that the reporter be admitted to 
the meeting. . . 
This ruling is typical of the way almost all deCISIOnS are 
reached within his division. And confirms his faculty's 
accusations that the division is run in a dictatorial manner. 
It would appear that Jones does not believe in .that old 
institution "Democracy." · 
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A downtown Douglas Col-
lege campus is inevitable. 
Remember you read it here 
' first six weeks ago. With the 
recent push by the GVRD for 
a light rapid transit line to 
Surrey, conveniently passing 
the New Westminster deve-
lopment; and the slip of a 
tongue, by principal George 
Wootton during an interview 
with an Other Press reporter, 
stating that he would like to . 
be principle of the New 
Westminster campus and 
watch the development un-
. fold, leaving little doubt as to 
.the campus's new home. 
However, if you like to 
have it official, college coun-
cil should come to a decision 
tpis Thursday. 
In other news, Nova Uni-
versity's proposed MA pro-
gram in criminology con-
tinues to progress without 
attracting much publicity. 
Criminology director Jack 
Ferguson spent a few days in . 
Montreal last week dis-
cussing the proposal with the 
Florida based university's 
instructors. 
"Looks good," said Fer-
guson, "They have some 
twenty odd students right 
now and they have not been 
Nov. 29, 1977 
pushing the fact that the 
program might be offered. 
Ferguson said the college 
should know within a couple 
of weeks whether or not 
Nova will offer the program, 
and then they will seek 
commitments from the inte-
rested students. 
In the big news, the Other 
Press received a T -shirt from 
the Youth~tream advertising 
network and the paper's two 
managing editors are at log-
gerheads over who gets to 
wear it. 
If the fighting gets rough 
put your money on battling 
Nancy McRitchie. 
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Convenorships 'hot issue' 
Dear Sir: 
I was interested to read 
your front page article on the 
Crisis in the Liberal Arts 
(Other Press, Nov. 22, 1977), 
a crisis which revolves 
around the controversial is-
sue of convenorships for fa-
culty members to allow them 
to perform what are, in 
essence, administrative 
tasks related to such things 
as timetabling, budget pre· 
paration, faculty selection, 
staff evaluation, personnel 
supervision (in the case of 
technicians), etc. These are 
in addition to the usual tasks 
related to instruction, curri-
culum development, evalua-
tion, articulation, and pro-
fessional development which 
are the main roles of faculty 
members. 
It was ~ith some surprise 
that I read that none of the 
other divisions within the 
college, when contacted, 
would comment on this is-
sue. This was surpnsmg 
since convenorships have 
been a "hot issue" with 
faculty this fall. In my Divi-
sion (Engineering Science), 
there is but one convenor-
ship with quarter-time re-
lease and that is in a career 
program with a demon-
strated need. None of the 
academic disciplines nor-any 
of the other career programs 
have convenors, simply be-
cause we refused to stand for 
election unless there was a 
quarter-time release pro· 
vided. We do, however, have 
•discipline coordinators who 
;ilfe responsible for curricular 
\but not administrative mat-
ters. It is my understanding 
that some other Divisions 
have, by one means or 
another, managed to provide 
some quarter-time releases 
for convenorships. 
One of the problems which 
has plagued the convenor-
ship issue since its inception 
has been the lack of consis-
tency in its application a-
mongst the various Divisions 
and this situation still exists. 
For that reason, I think that a 
policy statement on time-re-
lease was long overdue (one 
was. recently presented to 
Principal's Council) but I 
question some of the as-
sumptions made in calcula-
ting the hourly equivalent of 
a quarter-time release. Ac-
cording to your article (and 
to the aforementioned policy 
statement), a quarter-time 
release is equivalent to 150 
hours per semester. It does 
not take a mathematical ge-
nius to calculate that this 
figure is based on a 40-hour 
work week for faculty, which 
smacks of an industrial mo· 
del, somehow. There's only 
one thing- the standard work 
week in industries nowadays 
is either 35 or 37.5 hours. 
Just for the sake of argu-
ment, let's assume that the 
instructor work week is 37.5 
hours. Of these 37.5 hours, 
five hours must be deducted 
for lunch hours and 2.5 hours 
for coffe breaks (fdllowing an 
industrial model to the letter) 
if one is to approximate the 
actual contact time each 
worker (read instructor) has 
with his/her work (read stu-
dent). This boils down to a 
30-h.our week, of which one-
quarter would be 7.5 hours. 
Over a 15 week teaching 
semester, this works out to 
112.5 hours, which is consi-
derably less than the 150 
hours quoted above. 
Unfortunately, all these 
calculations are meaningless 
because there is just as little 
basis for using them as there 
is for using a 40 hour work 
week. In both cases, the 
figures presented are com-
pletely arbitrary and, if any-
thing, a considerable under-
estimate. The other figure 
quoted in your article, 
namely, that the actual work 
involved in carrying out 
these administrative tasks is 
only 20 hours per semester, 
is equally arbitrary. To my 
knowledge, no one has ever 
asked convenors to account 
for their time in the past, so 
there can be no data avail-
able on which to base such a 
figure. By the same token, 
no reliable estimate of the 
work-load of instructors at 
Oouglas College is available, 
so the figure of 40 hours per 
week cannot be supported by 
hard data either. As a scien-
tist, I find this playing wi(h 
numbers a bit appalling - if 
my students tried such a ploy 
in one of their assignments, 
they would receive a failing 
grade. 
Also mentioned in the 
policy statement is another 
criterion for providing quar-
ter-time release, namely that 
such a release will normally 
be given for the coordina-
tion/supervision of no fewer 
than 25 full-time and part-
time faculty and staff mem-
bers. Again, this is an arbi-
trary number which cannot 
be substantiated. It is inte-
resting to note that there are 
Divisional Directors present-
ly receiving a full-time re· 
lease who supervise fewer 
than 50 such persons. 
My main beef is that these 
policies are being developed 
without any reference to the 
actual situation. Where are 
the studies which verify and 
substantiate the use of the 
figures quoted in the ra-
tionale for the policy? Surely, 
the past convenors them-
selves could provide a more 
reliable estimate of the time 
involved in carrying out 
these tasks well but they 
haven't been asked. 
To sum up, I support the 
stand of the Liberal Arts 
faculty members in this mat-
ter and, although we have 
not actually taken a vote, it is 
apparent that the other 
members of the Division of 
Engineering Science do, too, 
by their actions, if not their 
words. I also support the 
idea of a consistent policy on 
convenorships but I seriously 
question the basis on which 
the calculations are made. 
Thank you. 
Yours sincere~y, 
John L.K. Patterson 
Biology Instructor 
Porter's comments attacked 
Dear Sir, 
As the past convenor of 
Philosophy and Humanities, 
( have kept track of 20 hours 
spent on this job from Sep-
tember 20 to November 15. It 
would seem reasonable to 
conclude that 40 hours might 
be spent in a whole semes-
ter, including September and 
December. This time has, or 
would have been, spent in 
addition to teachi~g fC?ur 
large sections of philosophy, 
so that it would seem rea-
sonable to conclude that 
many more than forty hours 
would have been spent with 
time-release. These figures 
are quite different from Don 
Porter's stated figure of 
twenty hours as that amount 
of time which a convenorship 
requires. 
There are, moreover, per-
spectives other than a purely 
CJ,_uantitative one from which 
Honest mechanic 
I have just discovered that 
rarity, an honest, reliable 
and efficient car mechanic! 
Since I know this is a 
problem for many other non-
mechanical types like my-
self, and since this man, a 
Hungarian, is struggling to 
get along on his own and will 
disappear if he can't earn a 
living, I am hoping you can 
insert something. 
His workshop is located at 
the side of the Mohawk gas 
station on the King George 
Highway about two miles 
from the border. 
Details are: 
Steve Kraljevic, Certified 
Mechanic 
2178 King George Highway 
[Mohawk gas station] 
Surrey, B.C. 
536-2929 
jean Buzan 
the problem of convenor-
ships can be viewed, namely 
the qualitative and freedom 
perspectives. It would surely 
be false to say that we are 
only concerned about educa-
tion from a quantitative, 
rather that a qualitative per-
spective, that we are only 
concerned with "How 
many?" and not with "What 
kind?" It would also be a 
horrendous mistake to deny 
faculty fundamental freedom 
in directing their own affairs 
and for that to attempt to 
substitute a gloved steel fist. 
Many of us believe that 
convenorships with guaran-
teed quarter-time release are 
essential both to quality in-
struction and to freedom, 
which .itself is also extremely 
relevant to quality instruc-
tion. 
Yours sincerely, 
James W. Davies 
Instructor in 
Philosophy 
Former Convenor 
Lyn11 Hu11ter: 
They're doing their job as 
well as they can with the 
limitations they have. 
Paul Gilbert: 
I am quite pleased with the 
recent exposure of the 
RCMP's undemocratic acti-
vities. Canadians have long 
been blinded by propaganda 
they so readily accept, (de-
mocratic Canada garbage). If 
this is a democracy why is 
the RCMP spying? Why 
were subversives locked up 
three times in the past for 
their political ideals? and 
why do people insist on 
conforming to ignorance? 
Save me from the propa-
ganda! Save me from the 
RCMP! 
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Doug Coates 
I feel they can justify all of 
their actions and that they 
are doing it for the security 
of the rest of Canada. 
Edward Rock: 
I feel the government has 
allowed them to get out of 
hand, especially with their1 
latest actions against the 
Parti Quebecois, a demo-
cratic institution. 
• 
~p-ag_es ____ ~--------------~-----N-ov_.2_9,_19_n ____________ ~--------CC>VERSTC>R 
0 utside the confines oJ his office on the New Westminster campus, 
the principal of Douglas Col-
lege is a little known figure, 
overshadowed by the Doug 
Kenny's and the Pauline 
Jewitt's of an educational 
field where tlte egos clash 
dailr. for headline space. 
L1ke the college he has 
helped guide since its crea· 
tion in 1970, Wootton main· 
tains an air about him that is 
anythinf but threatening. 
Slight o build, he can usual-
ly be seen walking shoeless 
through administrative halls, 
or resting his feet (still 
without shoes) on the tops of 
tables. And when he laughs 
•• an almost constant occur· 
ance •• it is with a youthful 
enthusiasm that tends to 
hide his 44 years. 
-Yet he is a man recognized 
throughout the province for 
his progressive and sym pa· 
thetic approach to post· 
secondary education. 
He is a gentle man who 
appreciates life; music (he 
plays the recorder and loves 
classical music and jazz), art 
(he is a photographer of 
birds and flowers, architec· 
ture and nudes), nature (hi-
king and sports). 
But he is a man who can 
more than hold his own in 
discussion, debate •• and 
argument, in th~ board 
room. 
But the role of principal is 
a hectic one. "It's a very 
exciting job •• a very chal-
lenging job, but a very 
personally rewarding job in 
one sense, and a personally 
unrewarding job in another 
sense. As far as the mental 
stimulation, the professional 
challenge, it's better than 
any job you could ask for." 
It's a physically chal-
lenging job as well, as any· 
one can confirm who has 
seen Wootton sprinting from 
meeting to meeting, and 
conference to conference. 
And then there are the hours 
that are not visible. 
"I'm constantly working 
with people all the time ..•. 
working with people to try to 
resolve a problem from a 
group consensus, or as near 
as we can get to it." 
The job does have its 
drawbacks. 
"I guess the frustrating 
side of the job is that I only 
have, in a week, maybe two 
or three hours to myself in 
my total day, because I also 
have a wife and a family, and 
the little bit of time I get at 
home I'm fully involved with 
them. So there's 'zero' pri· 
vate time.'' 
The little private time he 
does · manage to secure is 
spent at his home in loco, 
with his wife and family. 
He has four children •• two 
by his first wife and two 
"who were there when I 
married into it." 
Born in Prince Albert, 
Saskatchewan on Sept. 18, 
1933 ("Same birthdate, but 
different year than Diefen· 
baker!"), Wootton was the 
product of a broken-home·· a 
distinction he is quick to 
elaborate on: "So many 
things are blamed on broken 
marriages, but I know in my 
own case, with the tension 
that was developing in the 
'I'm the 
product 
of a. 
broke.n 
home' 
family, I'm far happier that 
they split when they did." 
That split came when W oot· 
ton was six years old, fol· 
lowing his father's return 
from the war. After the 
divorce, his mother moved 
the family (he has one bro· 
ther) to B.C. where Wootton 
received all ·his formal edu· 
cation and training. He at· 
tended North Vancouver 
high school before going on 
to study metallurgical engi-
neering at the University of 
B.C. One week before en-
tering university he was 
married and, until receiving 
his bachelors degree in 195 7, 
lived with his wife in a trailer 
camp near the campus. 
After this time at UBC, 
Wootton went off to Ottawa 
·where he worked for eight 
months with the department 
of mines doing research and 
development studies on exo-
tic metals. He then returned 
on a scholarship to UBC for 
another ·year while working 
towards his masters degree. 
In 1959, he began working 
for the Atomic Energy of 
Canada in Chalk River, On-
tario in such areas as metal 
fabrication, radiation da-
mage studies ("We tested 
radiated metals in the cave 
with manipulators, like they 
do in science-fiction and 
what not ..• ") and high-pres-
sure studies of metals. It was 
during this time that W oot· 
ton received another scholar-
ship, this one to obtain his 
doctorate. Originally, he had 
planned to attend a univer· 
sity in Illinois, but had a 
change of heart and again 
returned to UBC. He spent 
three years there,- before 
returning to Chalk River. 
But Chalk River could only 
hold him for one more year ... 
"I had alway,s wanted to 
go into teaching," he re-
flects, "but as I went 
through each stage, I saw 
that wasn't the level I 
wanted to teach at, so I had 
to get more and more educa-_ 
tion." 
"First of all, I was going to 
teach elementary school, 
then I realized I didn't want 
to teach elementary school. 
Then I was going to teach 
high school, but then I 
decided I didn't want to 
teach high school •• the 
people weren't turned on 
enough. And then I wanted 
to teach university, but dis-
covered in the process of 
going far enough in educaion 
to teach university, you had 
to become a really specia-
lized person ... (and) there is 
very little teaching, but a hell 
of a lot of research. 
"When I had my docto· 
rate, even within the division 
I was in at UBC, there were 
only three other people I 
could talk to about it," he 
adds. 
And that, for Wootton, is a 
frustrating dilemma. 
"I've always had the prob-
lem that I like people," he 
says. "I'm really an engineer 
in the sense that I like to 
work with people, but I find 
the intellectual challenge of 
general engineering isn't 
great enough. The intellec-
tual challenge of research is 
what I like, but there's not 
enough people involved •• 
it's far too lonely a busi:: 
ness." 
So, overcoming his earlier 
indecision, Wootton began 
applying for positions at a 
.number of colleges and uni· 
versities, one of which was 
Carleton University in To· 
ronto where he was offered 
an assistant professorship. 
"(But) if I had accepted that , 
I would have gotten to know 
more and more about less 
and less •• instead of three 
people in a division, there 
might be only five/eople in 
the world I coul talk to 
about my specialty--and that 
dido 't excite me." 
Instead, he became chair· 
man of engineering techno· 
logy at Seneca College (also 
in Toronto) where, because it 
was a new college and be· 
cause he was the only engi· 
neer there, he immediately 
became planning officer •• a 
position he held for almost 
two years. After his first year 
apd a half at the college, 
Wootton was named an as· 
sociate dean. 
"Colleges have always 
turned me on •.• because you 
are into an area that is 
interesting enough to be 
challenging and yet you're 
still involved with people. 
You're in education and you 
are involved with (students). 
because they want to be 
there, and that's the big 
thing, you know." 
Shortly after that, he ap· 
plied for the position of 
principal at Malaspina Col-
lege in B.C., but after talking 
·to the college's administra· 
tion, and after being offered 
the position, Wootton turned 
it down. "I had sort of a 
vision of what a college 
should be and the kind of 
things that could happen, 
and should happen. I turned 
it down for two reasons: One, 
I didn't think the community 
· was ready for what I saw a 
college to be, and secondly, I 
didn't think, even if it was 
ready, it would be of the 
scope I really wanted in the 
development of the college. 
_ :Six months later, in the 
spring of 1969, Wootton 
again applied for the position 
of principal, this time at 
Douglas College. In the pre· 
liminary interview, the first 
question asked was why he 
had turned down the position 
at Malaspina. "They had 
had a lot of bad vibrations •• 
a person is offered a job and 
they turn it down, they might 
do the same to you •• so I told 
them quite frankly why I 
turned it down •.• and I give 
the (college) council credit, 
they recognized that and 
they asked me to come again 
for a formal interview." 
During that formal inter-
view, the question of availa-
bility was asked of the four 
candidates, with all but 
Wootton stating they could 
meet the college's opening 
deadline. 
"I said, 'I doubt it very 
much, but I won't know 'til I 
talk to my president (of 
Seneca College) ... (So) all I 
can say is that I hope you 
find the right person because 
it sounds like its going to be 
a very exciting job." 
"Well, I got the job ... The 
point I made is that if I was to 
do it (leave my position 
without proper notice) to my 
previous employer, I'll do it 
to (them) too. So we started 
out with a very good rela-
tionship." 
"There was one basic 
thing that we insisted had to 
happen," Wootton says, "it 
had to be a comprehensive 
college. In other words, 
there had to be a full range of 
offerings which were univer· 
sity transferable, right a-
cross to basic education ..• 
The most important thing 
that we felt was that they all 
have equal status." 
"We had to attract the 
best possible faculty, so we 
established the summer 
schedule, which · was very 
competitive with the other 
colleges. And we were the 
first college in the province, 
to my knowledge, that had a 
single summer schedule. 
A.nd no matter what you 
caught, you went on this 
schedule and could move to 
t'he top of it. So here, 
someone who is te~ching 
welding can be paid the 
same amount, when they're 
on scale, as someone with a 
doctorate in nuclear phy-
sics .•• And we fought from 
day one that we have only 
one kind of faculty here." 
Dr. 
• anln 
Another concern to the 
college at the time, says 
· Wootton, was the quality of 
the faculty. 
·"we required •.• that every-
one, no matter what they 
taught, had to either have 
done it for a couple of years, 
or been out of university 
doing something else for a 
teouple of years ... We hired 
1noone who was a recent 
graduate from university or a 
recent trades-trained per-
son." 
- The actual facilities to be 
used by the college also had 
to be obtained. Following a 
bad experience at Selkirk 
College where surveys used 
to design the facilities had 
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proven inaccurate, the mini-
stry of education decided not 
to build any further facilities 
for colleges until they had 
been in operation for three to 
four years and the commu-
nity needs properly as-
sessed. 
"(So) when I arri"!led (at 
Douglas College) the council 
was sort of living with the 
idea that they were going to 
take the anticipated 1,200 
students in our first year and 
simply teach them in high 
schools and church base-
ments. Well, you can picture 
the amount of space it would 
take to seat 1,200 students 
around the community, par-
ticularly when you realize 
that with the really extensive 
adult-education programs we 
have in the Lower Mainland 
it meant the(e were damn 
few senior secondary schools 
available at night, which 
pushed us back into junior 
secondary or elementary." 
And how, Wootton ·asks, 
do you fit a full-grown person 
into an elementary desk? 
Nevertheless, the ministry at 
the time said 'use it any-
ways'. "So the first battle 
that I really fought •.. (was 
with) the government to try 
to get some facilities." 
He and council began 
working closely with then 
deputy-education minister 
Dr. Perry, who gave the 
college the go-ahead to do 
planning on the basis of 
three _campuses -- New 
'No 
' you're not 
getting 
any 
facilities' 
Westminster, Surrey and 
Richmond -- with each cam-
pus to be constructed from 
pre-fabricated materials (as 
is the case of the Surrey and 
New Westminster campuses, 
at present). 
But, on July 1, 1970, 
Wootton and other college 
representatives were sum-
moned to Victoria by former · 
education minister, Paul 
Brothers, who quickly pulled 
the rug out from underneath 
their plans. Brothers told 
them that the building of 
such facilities was contrary 
to the ministry's policy. "I 
personally think it was one of 
the reasons that Perry re-
signed at the time, "says. 
Wootton. "It was this cutting 
from under him. So we were 
told, 'no, you're not getting 
any facilities. Go back to the 
original plan'." 
After a day of argument 
with the minister, the college 
was able to "salvage some-
thing." The original plan 
called for 120,000 square feet 
of · building, which, says 
Wootton, would have been 
enough space to fully house 
students and faculty in a 
"reasonable- manner" for 
the first two years. "We 
were immediately cut down 
to 40,000 square feet ... a 
quarter of what we had 
planned. And we suddenly 
found ourselves in a real 
bind." 
To the rescue came a 
private developer who con-
verted and leased his newly 
eoJ-ge Wootton 
constructed 20,000 square 
foot warehouse in Richmond 
to the college. "So that 
meant that we could use the 
40,000 square feet just on the 
New Westminster and Sur· 
rey campuses, and we ended 
up with a 20,000 square foot 
development on each cam-
pus ... And between that time 
and the first week in Octo· 
ber, we went from plans, to 
building, to having them ~the 
buildings) on the sites and 
being open -- which was 
incredible." 
Asked to compare the 
quality of the present Social 
Credit ministry to that of the 
former NDP, Wootton shows 
the reluctant attitude he 
tends to maintain when 
asked to criticize. 
But then he begins to 
laugh. 
"I'll have to admit I prefe1 
the present one .•. I don't 
mind being honest with that 
at all." 
"When the NDP got elected, 
I thought, 'thank God', be-
cause if there ever was a 
party which, because of its 
political/ psychological bias, 
should understand what a 
college is here for and trying 
to do, that should be the one. 
And I guess I was just 
heartily let down by the lack 
of understanding and know-
ledge that the government 
showed toward colleges." 
"There's no question, at 
the present time, that the 
ministry has a far stronger 
background at the minister/ 
deputy-minister level 'than 
they ever had before--in 
'education'." 
But Wootton is quick to 
I 
I 
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point out that the ministry 
hasn't been without its 
faults. 
"I guess one of !he con· 
cerns some people have e~~ 
pressed as tnat where, as an 
the past, maybe no decision 
was made. If anything, they 
(the ministry) may be going a 
little too fast now because 
they will set up a process for 
discussion with groups and 
by the time the discussions 
are over the answer comes 
out so quickly, you have to 
wonder, how relevant was 
their input (the groups) into 
it. 
"But sometimes you just-
can't win with the public, 
says Wootton. "If you're too 
slow, people will think you 
never make a decision and if 
you move•quickly and make a 
decision, they say you dido 't 
take the time to really ana-
lyze what (the public) said. 
"So I say it (the ministry) 
is very strong in that sense." 
"I'm a Liberal •• I'm quite 
active in the Liberal party •• I 
guess it's significant that I 
wear my Liberal pin on my 
left hand side rather than my 
right hand side. 
"Tom Berger, who was 
the leader of the NDP party 
for about six months to a 
' year here, was a personal 
friend of mine--we went to 
school together. I've always 
been 'almost an NDPer', but 
never quite. And when he 
(Berger) became head of the 
party, I was just on the verge 
of actually joining it (the 
party) and then, in my mind, 
they were so damn dumb 
that they through him out. 
"So at that point, I really 
was a left-wing Liberal." 
Exactly a year ago w ·oot· 
ton finished a term as policy 
chairman for the party, a 
position responsible to both 
the federal and provincial 
wings. "And this year I've a 
number of positions in the 
party •• in an advisory capa· 
city." 
He sees his role in com-
munity education in terms of 
his Liberal philosophy. "It's 
almost a parallel to me being 
in the community college, 
rather than the K-12 (kin-
dergarten to grade 12) or 
university because I could 
have gone either way ... But I 
ended up in this sort of 'inter 
phase' area between the two. 
I guess that's basically why 
I'm a Liberal. .• 
"We tend to end up in 
B.C. · with polarization of 
politics, and to me, life isn't 
black and white. That's such 
a simplistic point of view. 
Life is a shade of greys .•. U • 
sually if somebody is stam· 
ping their foot for this, or 
hitting their fist down for 
that, the answe"r is some-
where in between •.. " 
" .•. And that's where I see 
the Liberal party sitting. The 
problem is, tho_ugh, its a hell 
of a position to defend be-
cause its not an exciting 
position." 
Is Wootton a happy man ·! 
"Yes," he claims, but only 
80 per cent happy. 
"If I were a single person 
with no other interests and 
no other commitments, it 
would be 100 per cent." 
"My problem," he states, 
"is that this is my second 
major profession (the other 
was as a research engineer 
for 10 years) •.• l've been in 
this now for e~ght years--10 
including Seneca--so I'm still 
looking ahead. I'm 44. If I'm 
going to make another 
change, I've got to do it 
before I'm 50." 
What will that change be? 
"I don't know. A number 
of options. It's one of I guess 
maybe four things. One is to 
stay in education, and there 
are two choices there: go 
somewhere else and start 
another college, or do some· 
thing else at Douglas. "If I 
were to do either of those", 
he says, "the second would 
be my choice." 
"I was granted an educa-
tional leave three years ago 
and haven't had time to take 
dearly love to become New 
Westminster principal fol· 
lowing the college's reorga-
nization "and see that de-
veloped." But due to that . 
reorganization, the option is 
not open to him. "I've got to 
see it (reorganization) 
through for the next year or 
two and get it going." 
By then, he says, the 
position will be filled. 
"The other area which I've 
tlways been very interested 
n is the whole planning 
.nstitutional analysts fu.nc-
tion. And, as we get bigger 
and bigger, we're going to 
need something like that." 
basic plan a physical envi· 
ronment that's go_ing to meet 
the people's needs." 
"Crazy as it sounds," he 
says, "I really do enjoy 
working with people (and) 
meeting with really positive 
debate. I hate knit-picking. I 
hate when peop_le get petty. 
But when people are really 
. sharp and are really debating 
an issue ••. 1 enjoy that. 
"So that's the combination 
where you can take the 
physical side of architecture 
and the people involvment 
side ... and sort of weld." 
'Crazy as it sounds ... 
I really do 
working with people' 
it yet. But what I would like 
to do, if I were to do that, 
would be to leave while 
someone else took over and 
got going (at the college), 
then come back and do 
something within the col-
lege." 
If he was to return to the 
college, Wootton would 
Outside the education 
field, Wootton's interests 
lean in the area of archi-
tecture and planning. "Pro-
gramming, where you take 
the basic educational plan or 
development plan for a com-
pany and you start meeting 
with the people and start 
The political arena may 
also be graced by Wootton's 
personal approach • he's 
already been asked to run 
federally for the Liberal par-
ty a number of times, as 
recently as two weeks ago. 
putting together from that "But," he insists, "l have 
---r----r~--~~-:-:"---:--....,.---:~--,..----:r-r...---t not accepted it .. .I'm not in 
the position to right now. But 
that is one possibility." 
"I guess if anything, it 
sounds corny, but I do be-
lieve in a basic responsibility 
to society as- a whole -that a 
person has. And I think 
everybody has a responsi-
bility somewhere al'ong the 
line to do a certain service 
and I've looked at politics 
from ·that sense." 
"One thing that has fright~ 
ened me, and I've talked to 
people who've been in it, or 
very close to it, and they 
say ••. that its almost im pos-
sible to get into it and not 
have it finally influence you 
and affect you ... But it would 
have to happen once the kids 
were up and aw~y." 
"The thing that bothers 
me about it is I guess I'm too 
pragmatic and too rational at 
the same time. I know if I 
was sitting in the House (of 
Commons) having to vote on 
an issue, I'd probably do it 
on the basis of logic, com-
mon sense and it might not 
support my local riding. In 
the process, do that once or 
twice, and you've lost your 
seat even though you've 
made the right decision for 
the general area as a whole. 
"So if I was successful and 
got elected once, I might not 
get back a second time ... 
that's four years and what dp 
you do when you come 
back.'' 
You '11 think of something, 
George. 
' 
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Campus magazine outlined 
Can a new type. of educa-
tional magazine start up on 
the campuses of our colleges 
and universities? 
The Following is an essay 
by Douglas College student 
Bill Burnham_, which outlines 
the findings of a study he 
completed during the sum-
mer of this year on the 
feasibility of campus maga-
zines. The study was funded 
through a grant from the 
minister of labour. 
Magazines usually begin 
with an idea or recognition of 
a market need. Consider, if 
you will, a magazine that 
reflects the lifestyle of a 
college or university -- a 
campus magazine. 
Is there a need for a 
college or university to pub-
lish its own campus maga-
zine? I believe there is I I 
have identified th''e following 
three needs: (1) a learning 
device; (2) a source ot infor-
mation; (3) a vehicle for 
presenting (exposing) talent. 
There may be other more 
important needs and each 
institution could identify spe-
cific needs unique to their 
campus. For now let's con-
centrate on the three needs 
mentioned above. 
The campus magazine as a 
learning device could be 
introduced in one of two 
ways. Firstly, it could be 
incorporated into a class-
room curriculum. Secondly, 
it could be accessible to 
students, not as ·an esta-
blished course, but through 
independent studies. An ex-
ample of this might be a 
group of students organizing 
a magazine as a "student 
project for credits." 
The campus magazine as a 
source of information brings 
two questions to mind: To 
whom will this information 
be directed? Of what will this 
information consist? We 
should perhaps look into the 
latter question first. 
The campus magazine 
could consist primarily of 
information directly con-
cerning its college or univer-
sity, with a secondary em-
phasis on education in gene-
ral; or it could be designed to 
carry contemporary works, 
like that of a digest. In either 
case the market would ulti-
mately consist of students, 
staff, faculty, alumni, and 
interested public. 
Lastly·, we should view the 
campus magazine as a ve-
hicle for presenting talent. In 
this category we must con-
sider the benefit to people in 
the business world, or "out-
side world," in discovering 
human resources present in 
our colleges and universities. 
The campus magazine could 
give immediate and in-depth 
exposure to the unique and 
valuable skills displayed by 
talented students. 
Several educational maga-
zines are presently being 
published, all falling into 
three broad categories. The 
names of the magazines may 
be familiar, making it easier 
for you to recognize the three 
categories I will outline and I 
will refer to the publishing 
practices some of these ma-
gazines incorporate, esta-
blishing a base by which 
applicable comparisons can 
be made. 
The first, and most popu-
lar type of magazine pub-
lished by colleges and uni-
versities is the "little maga-
zine" or "literary journal". 
This type of magazine usual-
ly consists of fiction, poetry, 
and graphics. They may have 
some nonfiction material 
such as literary critiques and 
reviews. A few examples: 
Canadian Literature: U niver-
sity of British Columbia 
Capitano Review: Capitano 
College 
Event: Douglas College 
The Malahat Review: Uni-
versity of Victoria 
Mosaic: University of M ani-
toba 
Northern Light: University of 
Manitoba Press 
Prism International: U niver-
sity of British Columbia 
W ascana Review: University 
of Saskatchewan 
West Coast Review: Simon 
Fraser University 
Another type published by 
colleges and universities is 
the "education" periodical 
which is written by and 
directed to scholars. These 
magazines are, for the most 
part, made up of nonfiction 
material. 
Some examples are: 
New Trail: University of 
Alberta 
Pacific Affairs: University of 
British Columbia 
Simon Fraser University 
Commenti Simon Fraser 
University 
The Structurist: University of 
Saskatchewan 
Another category is made up 
of publications that are not 
produced by or associated 
with any particular educa-
tional institution. These 
might be considered "spe-
cial interest" publications, 
primarily centred around ed-
ucational or student inte-
rests. Another characteristic 
of this type of magazine is its 
national scope. Two ex-
amples are: 
Like It Is: Student Enter-
prises and Assistance 
League 
College Canada: Association 
of Canadian Community Col-
leges 
One magazine that I be-
lieve worth special mention 
is named Foxfire. It would be 
placed in the category of 
"little magazine". Foxfire 
was started some eleven or 
twelve years ago as a high 
school English project. To-
day, it is the working model 
for thousands of similar edu-
cational projects all over the 
world. 
Let's move on to consider 
the funds needed to publish 
a campus magazine. 
"How much will it cost?" 
"Where will the money come 
from?" · 
Douglas College's Event is 
financed by Canada Council 
as well as by paid subscrip-· 
tions and individual sales. 
The University of Alberta's 
New Trail was originally 
funded by its Alumni Asso-
ciation, but today it is totally 
supported by the university 
budget. Lastly, there are 
"free-con trolled" magazines 
such as Like It Is. This 
magazine is not sold. It relies 
primarily on advertising for 
its revenue and has a small 
grant from the Canada Coun-
cil and some support through 
donations. 
Most educational maga·-
zines are, to a large extent, 
reliant on subsidies from 
college and university bud-
gets. The main drawback to 
this approach is that most 
money in post-secondary 
budgets is already allocated, 
making it difficult to initiate 
any major funding. 
There is outside funding, 
such as the Canada Council 
or a foundation or corpora-
tion. Unfortunately, due to 
the limited market of a cam-
pus magazine, it might not 
fit in to these organizations' 
guidlines for funding. A one 
hundred per cent subsidy 
would be very unlikely, but a 
partial grant might be ob-
tained. 
Before rushing out to try 
and tie down advertising 
sponsors, a few key issues 
should be examined. What 
kind of advertising sponsors 
would be interested in a 
limited cam.fus magazine? 
What kind o· ads would the 
magazine carry? What kind 
of rates could a cam pus 
magazine hope to charge~ 
Very few educational pub-
lications carry advertising; 
they cannot justi.fy a large 
enough readership to war-
rant it. 
There are two possible 
ways in which advertising 
could be secured. First, a 
campaign directed to local 
business might be attempted 
or second, a strategy of 
"controlled distribution" 
could be considered. Which-
ever approach is initiated, 
the funds generated would 
probably only cover part of 
the operating costs. 
Not all ads would be · 
acceptable for a campus 
magazine. Some considera-
tion would have to be taken 
in deciding what kinds of ads 
would be appropriate. In 
considering this issue, a 
strong and purposeful edito-
rial policy should be estab-
lished; it might be unwise to 
jeopardize editorial prin-
ciples for counter-productive 
ads. 
If ad sponsors. we.re pin-
pointed, the next problem 
would be to draw up a 
realistic rate at which space 
could be sold. Marketing re-
search would have to be done 
to fix a rate that would 
realistically reflect the in-
.vestment climate of the area. 
Extremes do exist: a national 
educational magazine with 
"controlled distribution" 
charges $2550 for one page, 
black and white and $4650 
for a · back cover, 4 colours; 
a limited campus newspaper 
may only receive S 150 for 
one page. 
What if no organizations 
who offer subsidies or ad 
sponsors can be convinced of 
the potential for a campus 
magazine? Paid subscrip-
tions might be an alterna-
tive. Starting out this way, 
one of two things will hap-
pen: the publication will re-
ceive unquestionable sup-
port or it will be rejected and 
die. 
Foxfire got its start in a 
wa.y similar to this, first 
soliciting $450 from various 
donors. The money was e-
nough to print six hundred 
copies. Within a week they 
sold out and six 'hundred 
more were printed. As I 
mentioned earlier, today 
Fox{ire has sold well over a 
milfion copies. 
Magllzine costs fall into 
two categories, each of which 
takes roughly half the total 
budget. One is mechanical 
costs, the other is people, 
promotions and sales. 
In most post-secondary in-
stitutions, certain conducive 
arrangements conducive to 
lowering the cost of pub-
lishing a campus magazine 
are available. 
Most colleges and univer-
sities have both typesetting 
machinery and printing faci-
lities .. With access to these 
services a good portion of the 
budgeting battle would be 
won. In addition to cutting 
the mechanical costs, staf-
fing expenses attributable to 
staffing could be kept to a 
minimum. 
The "plant" of a college or 
university can be idyllic. The 
main drawback of these ser-
vices is that they are usually 
taxed to their limit. If such 
should be the case, these 
services would have to be 
paid for. 
Expenses are directly tied to 
expectations. Remember 
how Foxfire handled the 
financing of their first issue. 
If only a small amount of 
capital can be raised, so be 
it. The ·important thing is to 
be resourceful and get the 
first issue printed and cir-
culated. If thel.ublication is 
fulfilling a nee , it will grow 
to cover its expenses. 
As I had introduced ear-
lier, a campus magazine 
could be a learning device. 
Let's · look at it as a "student 
project for credit". 
.Such a project would re-
quire management. Certain 
steps would have to be con-
sidered: 
-outline objectives 
-plan p~ogramming 
-establish procedures 
-finalize policies 
-research a market 
-design a budget 
-set up evaluation criteria 
A few faculty and staff 
members must be willing to 
act as an advisory commit-
tee; their combined and va-
ried expertise would add to 
the project. 
·As a source of on-going 
contributions to keep. the 
magazine alive, students' as-
signments might be used. 
Well thought-out research 
papers would be suitable to 
publish. As well as research 
papers, there are creative 
materials such as fiction, 
graphics, photography, etc. 
A · campus magazine 
should ultimately reflect the 
lifestyle of the institution. 
How could this best be 
designed? 
In developing an attractive 
format, effort would have to 
be spent wrestling the fol-
lowing issues: 
-size? 
-type of paper? 
-colour and/ or black and 
white? 
-length of articles? 
-departments? 
The formula should be 
long range. In the design 
stages, specific attention 
must be paid to the fol-
lowing: 
-articles: "Think pieces", 
humor, personality stories, 
interviews, features, etc. 
. -fiction: short stories, se-
nals. 
-departments: book re-
views, drama critiques, con-
sumer advice (counselling), 
letters to the editor, news, 
history, nostalgia, how-to, 
etc. 
-illustrations: drawings, 
designs, photographs. 
-editorials: a signed -co-
lumn by the editor or special 
editorials. 
-fillers and miscellaneous: 
poetry, cartoons, jokes, puz-
zles, etc. 
In considering the poten-
tial of starting a new campus 
magazine we have looked at 
the following areas: 
-is there a need? 
-other types of educational 
magazines 
-revenue 
-expenditures 
-staffing and organization 
-format and formula 
But, how will the idea 
materialize? Who will recog-
nize the need? In the case of 
Foxfire, it was an English 
teacher named Eliot Wig-
ginton, who in his own words 
has stated: 
" ... I walked into class and 
said, 'How would you like to 
throw away the text and start 
a magazine?' and that's how 
Fox{ire began." 
There could be an instruc-
tor or professor who will one 
day walk into his/her class 
and make the same offer. 
Maybe a group of students 
will organize and approach 
their curriculum committee 
with plans for an indendent 
studies project. In either 
case, the idea will have been 
initiated and a need recog-
nized. 
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Students challenging misconceptions 
by Sue Vohanka 
for Canadian University 
Press 
When you think about 
in tern a tional students on 
your campus, what assump-:, 
tions do you make? 
Chances are, the assump-
tions you do have are ac-
tually misconceptions. 
For example, many people 
grumble that visa students 
are typically rich AmericflDS 
who've come to study in 
Canada to avoid paying the 
far more expensrve tuition 
fees in the United States. 
Or, they assume that visa 
students are taking places in 
the education system that 
would otherwise go to Ca-
nadian students. 
Or, they gripe that inter-
national students are getting 
a free ride at the expense of 
the taxpayers because visa 
students don't pay that great 
a share of the costs of their 
education here. 
These ~inds of assump-
tions have provided the ra-
tionale for various govern-
ment actions. 
The federal government, 
in an attempt to control the 
flow of visa students, has 
enacted legislation which 
makes it difficult for visa 
students to remain in Canada 
after finishing their studies 
and to work during their stay 
in Canada. 
Provincial governments in 
Alberta and Ontario, res-
fonding to public pressure to 
'do something" about visa 
students, implemented dif-
ferential fees for interna-
tional students so that those 
students pay a far larger 
share of the cost of their 
education. 
However, these actions, 
and the misconceptions they 
are based on, are the result 
of a lack of correct infor-
mation, according to a re-
cently released statement on 
visa students prepared by 
the Canadian Bureau for 
International Education 
(CBIE). 
The CBIE statement says: 
"These governments and the 
Canadian public either did 
not recogntze the benefit of 
foreign students in Canada, 
or felt that they were paying 
too much for that benefit." 
But the document, based 
on a series of surveys and 
reports on international stu-
dents commissioned by the 
CBIE for its series Papers on 
Foreign Student Issues, also 
points out that visa students 
are not an economic burden 
on Canadian taxpayers be-
cause they effectively pay for 
themselves. 
A soon, to be released 
report on the costs of visa 
students has found that "the 
expenditure of money by the 
Canadian taxpayer, through 
grants to institutions, is 
roughly equal to the amount 
of money imported into Ca-
nada by incoming students," 
according to. the CBIE. 
"This foreign student mo-
ney would not otherwise find 
its way into the economy. On 
this basis alone, foreign stu-
dents pay for themselves." 
"Moreover, the educa-
tional system could not do 
without the government 
funds they receive as a result 
of their foreign student po-
pulation. Faculty and staff 
must still be paid and the 
physical plant must be kept 
up, even if there are fewer 
students. These costs cannot 
be cut without a major 
restructuring of Canadian 
educational systems. There-
fore, for many Canadian 
institutions and their com-
munities , foreign students 
are economically essential." 
The numbers of visa stu-
dents in Canada have grown 
rapidly, nearly doubling 
from about 30,000 in 1973 to 
nearly 56,000 in 1976, and 
institutions have been accep-
ting increasing numbers of 
visa ,students. 
\ 
\ 
But the statement is quick 
to point out that: "We have 
seen no evidence that this is 
being done at the expense of 
qualified Canadian appli-
cants: those Canadian pro-
grams that are in very great 
demand, such as medicine, 
admit very few foreign stu-
dents." 
Although in a few, ex-
ceptional cases, visa stu-
dents have put substantial 
but short-lived pressure on 
some institutions , there is no 
evidence that their presence 
generally puts pressure on 
the education system. 
" ... it is fair to say that 
they are simply picking up 
slack in the Canadian sys-
tem •.. In fact, with the num-
bers of Canadian students 
decreasing because of demo-
graphic changes, one could 
argue that foreign students 
are needed to fill empty 
places and to maintain em-
ployment at the post-secon-
dary level," says the CBIE. 
But, if it's true that many · 
people's assumptions about 
visa students are, in fact, 
misconceptions based on a 
lack of information, why 
have governments intro-
duced legislation to limit 
numbers of international stu-
dents entering the country 
and in some provinces 
charged them ·higher tuition 
fees than Canadian students 
pay? 
The legislation has fol-
lowed a significant increase 
in the numbers of visa stu-
dents entering Canada. But 
at the same time as the 
numbers have been increas-
ing, the couhtries of origin of 
visa students have been 
changing. 
Traditionally, the United 
States was the main source 
of visa students. However, in 
recent years, the numbers of 
visa students coming to Ca-
nada from the U.S. have re-
mained relatively stable -- at 
between 9,000 and 10,000 --
while the numbers from 
other parts of the world have 
,increased. 
The most visible increase 
in students has been from 
Hong Kong. Between 1973 
and 1976 the number of 
students from Hong Kong 
studying in Canada nearly 
tripled from about 6,000 to 
nearly 17,000. In fact, ac-
cording to a CBIE-commis-
sioned survey of full-time 
visa students at Canadian 
, 'l '· . 
post-secondary institutions, 
well more than half of Ca-
nada's visa students are Far 
East or Asian in origin. 
"We all have our own 
ideas about the· appropriate 
proportion of foreign stu-
dents on Canadian cam-
puses, and about the amount 
of money we should be spen-
ding for their presence. On 
the other hand, no one criti-
cized the presence of foreign 
students when the number 
was small and the students 
themselves were indistin-
guishable from the mass of 
Canadian students," notes 
the CBIE statement. 
The CBIE also laments the 
way visa students have been 
received in Canada, charac-
terizing their reception as 
"an unplanned, haphazard 
operation," and suggesting 
that this may be due to a 
generally "random and im-
pressionistic" understand-
ing of visa students. 
The statement warns that: 
"Closed-door, insular think-
ing is not to Canada's advan-
tage. In our rapidly shrinking 
and increasingly politicized 
world, Canada cannot afford 
to alienate its friends 
through a lack of generosity 
with its resources." 
And it criticizes the res-
trictive measures taken re-
cently against visa students, 
noting that the way inter-
national students are treated 
in Canada has an effect on 
Canada's foreign relations. 
The CBIE points out that 
government as well as insti-
tutions must share respon-
sibility for the way inter-
national students are 
treated. 
"The federal government 
is the first contact of most 
foreign students, through 
Canadian missions abroad. It 
is important to make foreign 
students feel welcome. Un-
fortunately, the new Immi-
gration Act has quite the 
opposite effect. Its imple-
mentation will put additional 
barriers in the way of poten-
tial foreign students •.• " 
Provincial governments, 
particularly those in Alberta 
and Ontario which have insti-
tuted differential fees for 
visa students, also come in 
for criticism. 
The CBIE says that differ-
ential fees "have no positive, 
and a potentially negative, 
effect on the mix of students 
that come to Canada. They 
are highly visible and hurt 
precisely those students who 
do come. They discriminate 
in favour of the wealthier 
inhabitants of foreign coun-
. tries, thus making a mockery 
of Canada's claims for equal 
educational. opportunity. 
The CBIE statement also 
corrects another misconcep-
tion Canadians may have 
about international students, 
especially those stud·ents 
from the Third World. 
"Many Canadians believe 
that by accepting individual 
• 
students from the Third 
World, Canadian institutions 
are somehow furthering 'in-
ternational development' 
and that this, in itself, justi-
fies the presence of Third 
World students in Canadian 
institutions." 
However, in recent years, 
development agencies have 
brought . fewer and fewer 
Third World students to 
study in Canada, sending 
them instead to countries 
that can offer an education 
which is more relevant to 
development of the student's 
home country. And govern-
ments in Third World coun-
tries are sending fewer of 
· their students abroad, pre-
ferring them to study at 
home. 
The presence of Third 
World students in Canada 
tends to benefit Canadians 
more than the Third World, 
says the CBIE. 
"Canadians need to know 
more about the world, more 
than two-thirds of which is 
the Third World. The pre-
sence of Third World stu-
dents in Canada is of great 
importance -- but to the 
quality of our education, not 
necessarily to theirs." 
••• VISa 
students 
by Sue Vohanka 
for Canadian University 
Press 
The Canadian Bureau for 
International Education 
(CBIE) has performed a va-
luable service by providing 
long-overdue information 
about the position of inter· 
national students in Canada. 
It's just too bad that the 
CBIE doesn't argue its case 
more forcefully. 
The information, as the 
CBIE points out in its state-
ment on visa students, chal-
lenges many of the miscon-
ceptions Canadians have a-
bout visa students; and 
shows that restrictive poli-
cies resulting from these 
misconceptions have been 
rooted in a lack of informa-
tion. 
But the bureau's state-
ment, at points where it 
deals with key issues, bor-
ders on the wishy-washy, 
shies away from clearly sta-
ting things it instead only 
hints at, and attempts to 
legitimize some actions that 
it should be condemning if 
the facts it bases its report on 
are true. 
The bureau bases its state-
ment on several principles, 
b,ginning with the fact that 
the presence of non Cana-
dian students is beneficial to 
post-secondary institutions. 
From the reports the bu-
reau has commissioned come 
other facts : that visa stu-
dents effectively pay for 
themselves because of the 
money they pump into Ca-
nada's economy, and that 
they provide additional eco-
nomic benefits -- allowing 
more money to institutions 
and wider course options by 
picking up slack in enroll-
ment of Canadian students. 
But, when the bureau's 
statement deals with differ-
ential fees -- which it does 
term restrictive and damag-
ing -- the wishy-washy na-
ture of the statement be-
comes clear. 
Instead of devoting its en-
ergy to arguing against re-
strictive, regressive mea-
sures, the bureau suggests 
an alternative. It says that if 
governments are going to be 
regressive, they may as well 
do it in a less obvious way --
such as by instituting enroll-
ment quotas on visa stu-
dents. 
"They are invisible, at 
least to the student, and they 
affect only those who do not 
come to Canada," the state-
ment says. "The CBIE sup-
ports the option' of enroll-
ment limitations rather than 
differential fees. It is neces-' 
sary to persuade both go-
vernments and institutions 
that this is thi fairer alterna-
tive." 
But shouldn't the CBIE be 
persuading both govern-
ments and institutions that 
the really fair thing is to get 
rid of restrictive measures 
aimed. at visa students be-
cause those measures are 
rooted in ignorance of facts? 
Why waste time arguing that 
one restrictive policy is more 
fair than another? 
Shouldn't the ·cBIE be 
asking, in much more defi-
nite terms, whether racism 
has motivated government 
policies on differential fees 
and immigration? And 
shouldn!t the bureau be 
pointing out that if these 
policies persist despite facts 
showing that there isn't an 
economic basis for them that 
the logical conclusion is they 
are motivated by racism? 
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Pacific Ballet Theatre 
Meets 
demand for 
talent 
. by Cindy La Chapelle 
Under the artistic direction 
of Maria Lewis, 10 exuberant 
young dancers form the nuc-
• leus of an exciting new clas-
sical ballet company appro-
priately named Pacific Ballet 
Theatre. 
The society is devoting 
itself to meeting the in-
creasing public demand for 
more talent in the field of 
this finer art form. 
As British Columbia's only 
professional classical ballet 
company, they are still ra-
ther small in comparison to 
some of the eastern com-
panies, but they have been 
experiencing continuous 
growth and have more than 
proven their talent in various 
communities throughout the 
Lower Mainland. 
Since its emergence as a 
professional company this 
September, it anticipates an 
expanded season of close to 
60 per{ormances as com-
pared to only 35 last season 
as a semi-professional 
group. This year, they have 
had the honor of executing 
the ballet sequence in Van-
couver Opera's "Le Roi de 
Lahore". Now that's class. 
These dedicated dancers 
(between the ages of 18 and 
21) practice 11 months out of 
the year, every day except 
Sunday on which day they 
frequently give p~rfor­
mances. 
LewiS (director) herselt IS 
a former dancer for the 
National Ballet of Canada 
MUSIC 
and Les Grande Ballets Ca-
nadiens. Surely this alone is 
enough to spark 'some inte-
rest in our less than sophisti-
cated rock-oriented culture. 
Thanks to Pacific Ballet 
Theatre, we can now provide 
a place for our native talent 
to aspire, instead of losing 
them to the east. Did you 
know that Vancouver lost 
Lynn Seymour to the Royal 
Ballet of London and she 
became an international 
Primaballerina? 
In the October edition of 
the Other Press in an article 
entitled Strong Canadian 
Art, Marianne McKave 
wrote, after seeing the Na-
tional Ballet of Canada per-
form (an eastern company), 
that Canadian ballet 1s " ... 
something that is still res-
pected and something we 
should be proud of." Won't 
we be proud when we pro-
duce an internationally re-
cognized classical ballet 
company that we can call our 
own. 
The talent is here, the 
demand is here. Pacific Bal-
let is here- to stay. But if it is 
to stay as a professional 
company, it needs our sup-
port. 
Being a small company, 
they perform for special au-
diences that would not other-
wise be visited by touring 
companies' this includes col-
le~es (hint, hint). 
Look out Montreal, To-
ronto, Winnipeg (New York, 
London, Moscow) here 
comes The Pacific Ballet 
Theatre straight from Van-
. couver and just think, "we 
knew them when ... " 
DC Band plans 
fall concert 
The Douglas College mu-
sic department presents its 
annual fall concert Thursday 
Dec. 1 at 8 p.m. in the New 
Westminster secondary 
school, featuring 120 m usi- · 
dans from l>ouglas College 
and University of British 
Columbia. 
The Douglas College band 
will perform in union with 
the UBC wind symphony for 
a five piece program of 
classics. 
The evening is to open 
with Shostkovick's Festival 
. 
Overture, followed bv Pine-
apple Poll by Arthur Sullivan 
and then by Prokofieff's 
March, followed by the 
Rhine Maiden from Wag-
ner's Gotterdannerung with 
the evening closing on Chai-
kovski's 1812 Overture per-
formed by the entire en-
semble. 
Both Len Whitely, the 
Douglas College director of 
music, and Martin Berin-
baum, a virtuoso on the 
trumpet, will conduct the 
bands . 
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Scenes from a Pacific Ballet Theatre rehearsal 
Has success spoiled 
·Margaret Atwood? 
by Will Wheeler 
Canadian literature is like 
medicine. They tell you it's 
good for you, but it comes in 
dark, murky bottles and you 
are really never sure what 
the product is. 
Dancing Girls 
and Other Stories 
By Margaret Atwood 
M cCielland and Stewart 
254pages 
$10.98 
Dancing Girls is more 
medicine for the culture-
starved masses. It is a col-
lection of short stories, the 
latest book bearing the name 
of Margaret Atwood. She is, 
according to the dust jacket, 
"an author whose major role 
in twentieth century Cana-
dian literature is firmly es-
tablished." 
In other words she's big 
time. However Atwood holds 
another important distinction 
--she is one of a handful of 
people in Canada who make 
their living from writing 
literature. 
This leads to the next point 
of this lecture. Has success 
spoiled Margaret Atwood? 
No, she's still the same, 
which can be good or bad 
depending on your point of 
view. Howevet:., it has cer-
tainly put ideas into her pub-
lisher's head. · 
The man in question, Jack 
McClelland, has his heart in 
the right place. However 
Dancing Girls seems to be a 
bid for commercial success --
some filthy lucre to compen-
sate himself for the some-
what saintly though impro-
bable title of "The Canadian 
Publisher." 
Yes, it seems there is 
some reward for those who 
carry crosses. But the stories 
contained in the book are for 
the most part old, second-
rate pieces of fiction that 
have been published pre-
viously in Canaaian reviews. 
The most notable thing 
about the book (it is called 
Dancing Girls after the se-
cond last story, which is one 
of the poorer ones) is 1) the 
hardbound format with thick 
paper and nice typesett-ing, 
2) it fits just nicely into the 
palm of your hand or on your 
bookshelf. All of which spell 
C-h-r-i-s-t-m-a-s G-i-f-t. 
Dancing Girls is a safe 
collection of some rather 
conventional short stories, 
all given the delicate sheen 
of the Atwood touch. 
Atwood's style is just as 
pure as ever - as clean and 
smooth as marble. That is 
probably a result of all her 
years at un'iversity (B.A. 
Toronto, M.A. Harvard). 
There isn't a comma out of 
place or a sentence that 
rattles as it sinks its way into 
the ,consumer's head. At-
wood shows a lot of attention 
cleaning up the garbage that 
clutters up mqst contem~ 
porary fiction. 
The stress is on avoiding 
an intellectualization of the 
problems that face the cha-
racters. Instead, the prob-
lems are implicit in the 
situations in which they are 
involved - they tend to stare 
you right in the face. 
All elements of Atwood's 
style are a reminder that 
Atwood is a poet as well as a 
novelist. In her poetry_ (The 
Animals in That Country, 
The Journals of Susanqa 
Moodie, Procedures for Un-
derground), there is a typi-
cally Canadian desire of 
keeping to the thing itself, 
accompanied by a crystalli-
zation and refinement of 
language. 
It would be almost Words-
worth ian if it weren't for the 
great Canadian wilderness 
which unfortunately seems 
always to get into her work in 
one way or another. 
The desire to express one-
self poetically in fiction has a 
wide variety of results. 
0 ames Joyce called himself 
a "killed poet"). The stories 
are rhythmic and flowing, 
having the proper length and 
impact. 
However, the style de-
scends to a kind of literary 
guessing game when it 
comes to Atwood's habit of 
replacing as many proper 
nouns as possible with pro-
nouns. From a certain view-
point it is a purification of 
style. But in the end it seems 
confusing for it§ own sake, 
like a crosswork puzzle. 
Take for example the story 
called The Grave of the 
Famous Poet. The poet in 
question, for all the literary 
eager beavers who can pick 
up the clues, is Dylan Tho-
mas. The author seems to be 
inviting us to play games 
with her. 
The story goes like this: A 
woman goes to visit a grave 
with her lover. They wander 
about the countryside, the 
woman narrating and talking 
about Dylan Thomas and her 
lover at the same time which 
binds them in some kind of 
weird link. 
It must be admitted that 
this device lends a modern 
sophistication to the stories. 
This is much needed, since 
the short story is a literary 
genre which is as dead as a 
doornail. 
Frankly, it is disappointing 
that one of Canada's most 
popular writers couldn't 
have produced a book with 
more originality and concep-
tual impact. 
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Ruckers are loose 
by Keith Baldrey 
Who says men can drink 
more than women? 
Certainly not the local 
women's rugby club, the 
Loose Ruckers, who are 
made up of mostly Douglas 
College students. 
The Loose Ruckers recent-
ly held their annual "drink-
a-thon" at New West-
minster's Mr. Sport pub last 
Saturday night to raise mo-
ney for the club. 
The 16 members raised 
almost $1,000 to buy such 
essential things as uniforms, 
'Thanks' 
say skiers 
I would like to thank all the 
people who helped out at the 
Ski Club dance held Friday, 
Nov. 25 at Queens Park 
Arenex, whether working be-
hind the bar or at the ttcket 
cashier. I think that the 
dance was a complete suc-
cess and everybody had a 
good time. Special thanks go 
to Ken March, Kevin Karde-
lis, Conan Lanthra, John 
N ahirney, Phil, Doug, -Ross 
and Randy, to name a few. 
Also, I'd like to mention that 
our next Ski Club dance will 
be on Feb. 10 with "Spark-
ling Apple". 
Kenton Harris 
D.C. Ski Club president 
Volleyball 
Looking for a way to 
combine those two evils -
drinking and dancing - with 
some good, wholesome exer-
cise? · 
Then get a team together 
and enter it in the volleyball 
tournament to be held this 
Friday night Dec. 2 at 
Queen's Park Arenex at 7 
p.m. 
Each team must have at 
least three women on the 
floor at all times, and you can 
have as many spares as you 
want. You don't have to be 
an Olympic volleyball player 
or anything, just somebody 
who wants to have a good 
time . 
There will be a dance for 
the players after the tourna-
ment and "fermented re- · 
freshments" will be served. 
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StudeQts admitted 
free with cards· 
mon. tues. wed. 
equipment and balls and to 
pay for trips to other cities to 
play in their tournaments 
(this year the team went to 
Santa Barbara, California). 
The women coaxed people 
into sponsoring them for so 
much a beer- a nickel here, a 
dime there. Personally, I 
sponsored one of them 15 
cents a beer, figuring I'd 
drop about $1.75 at the most. 
Instead, the young woman 
- Cynthia Cridge - drank 19 
glasses and I had to shell out 
almost $3. There goes my 
lunch money for a week. 
Well, at least I didn't 
sponsor Sarah Lee Liner. She 
drank 36 beer. I couldn't 
drink that much over a 
weekend. Let's see, 36 beer 
at 15 cents a shot is •.• $5.40! 
Lunch money for two weeks! 
Oh well, all to a good cause, I 
suppose. 
That wasn't the end ot 
Sarah Lee's exploits though. 
Since the rest of the women 
were impaired, she drove 
everybody home. Then, I 
imagine, she went home to 
do some real drinking. 
Sports shorts 
BASKETBALL 
Douglas College basket-
ball teams have come out on 
top at the season's opening 
exhibition games last week, 
with the men's team beating 
the Columbia Bible Institute 
109-85 and the women's 
team beating the CBI women 
78-16. 
VOLLEYBALL 
The season just opened 
last week with Douglas Col-
lege making a fine showing 
at the opening tournament at 
Trinity Western College. 
The women's team e-
erged without a defeat, 
inning against the Trinity 
'A" and Trinity " B" teams. 
The men's team took on 
successfully Trinity Western · 
College and the Vancouver 
Bible Colleg~, but fell short 
in three games with Van-
couver Bible College, but fell 
short in three games with 
Vancouver Community Col-
lege: 15-12, 15-13, and 15-
12. 
Niekerk, never at a loss for 
'words, says the volleyball 
teams "show great promise" 
under new coach Barb Lusier 
and "will be a force to 
contend with in the league 
play _in the spring." 
They practice at the Are-
nex in New Westminster at 
6:30 p.m. on Tuesdays, and 
at 5 p.m. Thursdays. 
HOCKEY 
Douglas College 4, Trinity 
2. 
Douglas College 4, CBI 1. 
Rugby 
Douglas College rugby 
teams are coming up a little 
in the standings these days. 
That is, all but the third 
team, which has had to play 
in the second division this 
half. 
Gert Van Niekerk, rugby 
coach for Douglas College, 
says he expects the third 
team to do better after 
Christmas when the third 
team will be playing in a 
newly-formed third division. 
''Hopefully, this will make 
things a . little easier for 
them," Niekerk says. Nie-
kerk says a lot of thin,2s. 
l'trst Team 
Maple Ridge: Won 8-4 
Second Team 
Pocoino: Won 12-3 
Third Team 
Burnaby seconds: lost 44-3 
Fourth Team 
Capitano: Won 18-16 
The first team is now 
"firmly established" in se-
cond place behind Pocomo in 
the nine-team league with 
six wins, one loss, and a tie, 
says Niekerk. 
The second team is also in 
second place in their 11-team 
division with six wins and 
two losses. · 
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Nov. 29 
Pacific Cinematheque pre-
sents Tournee of Animation 
at the Vancouver East Cul-
tural Centre from 7 p.m. -
9:15 p.m. 
Nov. 30 
A career seminar at Rich-
mond campus will be held in 
room 412 on Business Mo-
saic at Douglas College. 
An activities meeting will 
be held in room 106 in New 
Westminster campus at 2 
p.m. 
To Dec. 4 
Exhibition of the works of 
David Craven at the Van-
couver Art Gallery. 
Exhibition of the works of 
I) on Jarvis at the Vancouver 
Art Gallery, 1145 W. Georgia 
St. 
ToDec.lO 
Janus Theatre presents, 
"Mother Courage and Her 
Children " by Bertolt Brecht 
at the Studio Presentation 
House, 209 W. 4th st. North 
Vancouver. Tuesday through 
Sunday at 8:30 p.m. 
Dec.l 
Richmond campus lunch 
hour movies presents, Por-
traits of Women, at 99 
Augusta, and Like the 
Trees" in room 404. 
Dec.2 
A volleyball tourney I disco 
wi\\ be held in the Queen's 
Park Arenex from 6:30 p.m. 
to 1 a.m. There will prtzes, 
refreshments, and good 
times. 
Dec: 3 
A one day intensive work-
shop on caring for ~ouse­
plants is being held by 
Douglas College in Rich- . 
mond from 9:30 a.m. to 4:30 
p.m. at a cost of $12. 
Anyone interested in at-
tending must pre-register by 
Nov. 29 by calling 588-6404 
for registration. 
Richard Ouzounian's "Bri-
tish Properties" at City 
Stage, 751 Thurlow st. Tues-
day th'rough Sunday at 8:30 
p.m. 
Dec.5 
New Westminster cam-
pus' weekly noon cinema in 
room 103 is showing in 16 
mm colour, "To See or Not to 
See and Search Into White 
Space" 
Dec. 8 
Richmond campus lunch 
hour movies in room 404 will 
be showing a mixed bag 
animation including, "The 
Great Toy Robbery, Propa-
ganda Message, Hot Stuff, 
and F rankfilm. ' ' 
Dec. 9 
Career seminars at Coquit-
lam campus presents "Ca-
reers Related to Construction 
Management" from noon to 
2 p.m. 
Dec.15 
Richmond campus lunch 
hour movies in room 404 will 
be showing "Union Maids". 
Roller skating at the Star- · 
dust Roller Rink i.n Surrey 
from 9 to II :30 p.m. Admis-
sion will be 50 cents with a 
student card. 
EVENTS 
Dec. 16 
End of Semester Pub Nite 
at the New Westminster 
campus from 4 p.m. to 8 
p.m. 
CLASSIFIED 
Spacious 1 bedroom suite 
near Woodwards in New 
Westminster. Available im-
mediately. Phone 526-6120 -
DISCO 
THE VANCOUVER 
BACH CHOIR 
presents . 
SIMON STREATFEILD 
Conductor . 
PHYLLIS MAILING 
Brahms, ALTO RHAPSODY 
Verdi, FOUR SACRED PIECES 
Berlioz, TRISTIA, OPUS 18 
· "10;J4~\ 1 1 Handel, ZADOK THE PRIEST 
Members of the 
VANCOUVER SYMPHONY ORCHESTRA 
3 eniamin/8tue ~6~~~TI 
OR JUST PLAIN 
'LISTENING" at the ORPHEUM 
Friday, December 9th, 1977, 8:30p.m. 
Tlcktt~ ~ (priu $8, $ 7, $6, $5, $1.50) at VancouW'r 
Tkbt C~nt,, 610 Hamilton St,et, 681·1155, 
a11d oil Eat011's Suns. 
Because our condoms are designed to do more than just 
prevent you from contributing to the population explosion. 
They're designed to add to your enjoyment While all Searle 
Condoms are dry-lubricated for greater sensitivity and have a 
reservoir tip. each has its own special difference. 
STIMULA® have multiple ribbing on the shaft .. a feature 
designed for a man ... with a woman in mind Adds to the 
pleasure for both partners. 
PRIME®combine traditional shape with economy. 
CONTURE® are .shaped To fit you. Which means they feel 
better and stay put . 
Whichever you choose. we believe they're 
going to change the way you think 
about contraception. · 
Today's Condom. 
Available on display in drugstores or ask for · 
them by name. In packs of 3's. 12's and the new 36's. 
Who knows more about contraception than Searle 
Searle Pharmaceuticals 
II:Jiii:(il!,llljllil !ii'l400 Iroquois Shore Road • •• ••• • Oakville. Ontario L6H IM5 
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IS ACCEPTING NOMINATIONS 
FORTHESPRING SEMESTER 
Elections will be held on December 8 at 1 p.m . 
. 
, at the Other Press office in the New West cafeteria 
· Positions are 
anaging Editor 
Copy Editor 
Wire Editor 
Photo Editor 
and four 
Reporter Positions 
all positions are paid by the week · 
phone 522-7917 
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or come down to the office 
a/so applications for the position of Advertising Manager 
are now being accepted 30 o/o commision 
Nov. ~9, 1977 Vo.lu'me IV Number JJ 
the ~tber p·ress 
. ._ 
Why is this man smiling? 
Story on page eight 
